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THURSDAY, JUNE 08

5:00 – 8:00 p.m. Registration

FRIDAY, JUNE 09

7:15 a.m. - 8:45 a.m. Registration

7:45 a.m. - 8:45 a.m. New Delegate Convention Orientation

9:00 a.m. - 11:00 a.m. Opening Ceremony - Elder

Convention Call to Order

Minute of Silence

PSAC Policies

Introduction of Prairie Region Council

REVP Opening Remarks

National President Opening Remarks

First Report of Credentials Committee

Adoption of Rules of Order

Ratification of Appointments to Convention Committees

Referral of Business to the Appropriate Convention Committees

Adoption of the Convention Agenda

Adoption of the PRC Reports and PRC Committee Reports

11:00 a.m. - 12:30 p.m. Political Action 

12:30 p.m. – 1:45 p.m. LUNCH

1:45 p.m. - 5:00 p.m. Report of Credentials Committee

General Session: Committee Reports

5:00 p.m. RECESS

5:00 p.m. – 6:00 p.m. ELECTION: LGBTQ2 Rep

6:00 p.m. – 8:00 p.m. OPTIONAL: REVP and/or Alternative REVP Candidates Forum

SATURDAY, JUNE 10

8:00 – 9:00 a.m. ELECTION: Young Workers Rep
9:00 a.m. - 12:30 p.m. Report of the Credentials Committee

Committee Reports: General Session

12:00 – 1:30 p.m. LUNCH

12:30 – 1:30 p.m. ELECTION: Indigenious Peoples Rep
1:30 – 2:30 p.m. ELECTION: Regional Women’s Committees Rep
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2:30 – 3:30 p.m. ELECTION: Geographical Area Reps
Northern Alberta 
Southern Alberta 
Northern Saskatchewan 
Southern Saskatchewan
South-East Manitoba
North-West Manitoba 

3:30 - 4:30 p.m. ELECTION: Persons with Disabilities Rep

4:30 - 5:15 p.m. ELECTION: Directly Chartered Locals Rep
ELECTION: Separate Employer Locals Rep

6:00 – 9:00 p.m. OPTIONAL: Prairies Social

SUNDAY, JUNE 11

8:00 – 9:00 a.m. ELECTION: Racially Visible Persons Rep  
9:00 a.m. – 12:30 p.m. Report of the Credentials Committee

ELECTION: Regional Executive Vice-President (REVP)
ELECTION: Alternate REVP
ELECTION: 2nd Alternate REVP
Committee Reports: General Session (time permitting)

Administration of Oath of Office

Closing Remarks

12:30 p.m. Convention Adjournment 
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Welcome to the 9th Prairie Region Triennial Convention! 

It is with great excitement that I welcome you to the first in person PSAC Prairies convention 
in 6 years. And following the tumultuous and uncertain times we have faced it is time for a 
much-needed union family reunion.  

I like you were disappointed and saddened by the need to conduct our last convention 
virtually, but I look forward to turning the page on this last chapter and begin anew with 
more strength, grit and prairie pride. The prairies spirit can be found in the theme of this 
Convention, “Prairies Impact: Reinforcing our Strength,” which draws upon the power 
and resiliency that members of the prairies are known for and continues to be exemplified 
over the last number of years. Through a recommitment to the work of the union and 
working together we will make a collective difference to each other, our workplaces and 
communities.  

There will be deep discussion and debate on a variety of resolutions, issues, and the 
future direction of the union. I want to thank the locals, committees and area councils, the 
membership, for submitting thoughtful resolutions. Resolutions that will aid us in setting the 
course of our work.  

For first time delegates, there is an orientation that will happen at 7:45 a.m. - 8:45 a.m. on 
Friday, June 9, 2023, right before convention begins. Please note we will be sending an 
updated agenda with room locations prior to convention. We encourage first time delegates 
to attend and to ensure you are equipped with additional resources to have an optimal 
convention experience. For seasoned delegates, I encourage you to offer your assistance to 
newer delegates whenever possible.  
 
After being apart for so long, please ensure you take this opportunity to engage with 
members across the Prairies to meet and network and share in best practices. And with any 
good Prairie event we have ensured a social evening on June 10, 2023 at 6:00 pm Casino 
Regina Show Lounge. We encourage you to attend to celebrate your fellow union family 
with the Prairie Voice Awards, and of course, a good prairie social.  

I look forward to the coming days and thank you for taking time out of your busy lives to 
contribute to the success of your union.  
 

In Solidarity,  

Marianne Hladun, Regional Executive Vice-President, PSAC Prairies
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Our union is made strong by working together to improve our working lives and to 
preserve the rights that we have struggled to achieve. Mutual respect is the cornerstone of 
this cooperation. The PSAC Constitution states that every member is entitled to be free from 
discrimination and harassment, both in the union and at the workplace, on the basis of age, 
sex, colour, national or ethnic origin, race, religion, marital status, criminal record, disability, 
sexual orientation, gender identity or expression, language, class or political belief. Members 
are also entitled to be free from personal harassment. 

If you experience harassment at this event, contact the identified Anti-Harassment Resource 
Person(s) to discuss the situation and possible responses. Our initial approach is to encourage 
early and informal resolution and to facilitate our members speaking directly with one another 
to resolve the matter. If this is not successful or possible, the Constitutional and policy 
mandates on the issue of harassment will be fully and quickly enforced. 

Harassment in all its forms detracts from our common purpose and weakens our union. Let 
each one of us, as we work together on the important task at hand; treat each other with 
dignity and respect.

For assistance, please contact an Anti-Harassment Resource Person: 
Lindsey Sparks or Karoline Klug

Antiharassmentofficer@psac-afpc.com
Toll free #: 1-343-462-1099
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The Public Service Alliance of Canada is committed to ensuring that all members with 
disabilities are able to effectively participate in order to contribute to the organization’s 
mandate. In this regard, the PSAC recognizes that accessibility is an essential requirement for 
the participation of members with environmental disabilities. 

In consideration for the health of those who may suffer from environmental disabilities, and 
with the goal of eliminating a contaminant from the air, the PSAC requests that all participants 
attending any union function refrain from using scented products. These include scented 
perfumes, colognes, lotions, hairsprays, deodorants and other products promoted by the 
fragrance industry. 

A participant who notices a problem is required to address the person in a cordial and 
respectful manner. Any unresolved issues would then be brought to the attention of the 
organizers who will investigate and attempt to find suitable accommodation up to the point of 
undue hardship. 

By working together we can create healthier environments for ALL, and accommodate the 
needs of persons who have environmental disabilities. 

For assistance in resolving in any matters, please contact Vanessa Hruska in the 
Administration Office. 
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1. The President, or in the absence of the President or on the delegation of the 
President, a Vice-President shall take the Chair at the time specified and shall 
preside at all sessions.

2. Hours of sitting shall be determined as per the agenda adopted by the Convention 
delegates.

3. Delegates wishing to speak shall proceed to one of the microphones provided for 
that purpose. When recognized by the Chair, they shall give their name and the 
body represented, state the purpose for which they rise, and confine remarks to 
the question at issue.

4. Speeches shall be limited to three minutes.

5. A delegate shall not speak more than once upon a subject until all who wish to 
speak have had an opportunity to do so.

6. A delegate shall not interrupt another, except to rise on a point of order or a 
question of privilege.

7. At the request of the Chair, a delegate called to order shall take a seat until the 
point of order has been decided.

8. Should a delegate persist in unparliamentary conduct, the Chair shall name the 
delegate and submit the conduct to the judgment of the Convention. In such case, 
the delegate whose conduct is in question should explain and then withdraw, and 
the Convention will determine what course to pursue in the matter.

9. (a) When the “previous question” is moved and seconded, no further discussion 
   is permitted on a main motion or amendment to the main motion. The Chair
   must immediately ask: “shall the question be now put?”, and if a two-thirds 
   majority vote “that the question be now put”, the motion or amendment shall 
   be put without debate. If the motion to put the question is not adopted by a 
   two- thirds majority vote, discussion will continue the motion or amendment.

 (b) If the previous question has not been adopted, it cannot be put a second time 
   unless at least three (3) members wishing to speak have had the opportunity to 
   do so.

 (c) The previous question cannot be proposed by a delegate who has spoken on 
   the motion or the amendment.

10. (a) No motion that has been reviewed by a Committee can be amended by the 
   floor unless a Committee recommendation has been rejected by the delegates.

RULES OF ORDER
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10.  (b) Any motion or amendment to a motion may be amended, provided the 
   amendment is relevant to the question and does not have the effect of simply 
   negating the question. If a second amendment has been moved and seconded, 
   the Chair will not entertain any further amendments until the second     

  amendment has been disposed of.

 (c) Amendments are always voted on in reverse order to their introduction. That 
  is, the second amendment must be decided before the first amendment, and 
  the first amendment must be voted on before the main motion. Whether or not 
  the amendments have carried, the main motion must always be voted on.

11. (a) Committees may combine resolutions or prepare a composite resolution or a 
   policy paper to cover the question at issue.

 (b) Recommendations from committees are not subject to amendment by the 
   Convention but a motion to refer back to committees for review with 
   instructions shall be in order.

 (c) Committees shall be permitted to present up to ten priority recommendations. 
   Subsequent to the debate on priority recommendations, it shall be in order for 
   a delegate to move a motion establishing the next resolution to be debated.

 (d) Committees can only meet during a plenary session of Convention with the 
   approval of a majority of delegates.

 (e) Delegates vote on the committee’s recommendation of Concurrence or Non-
   Concurrence and not on the original resolutions. On presenting the committee’s 
   recommendation to Convention, the Chair of the committee shall present a 
   motion in the following form: “I move, seconded by … Concurrence/or Non-   

  Concurrence in Resolution No  “.

12. A motion to refer must be seconded and is not debatable except the mover may 
give reasons. A motion to refer must include instructions to the committee or 
officer to which the motion is referred.

13. Any delegate may challenge a decision of the Chair and the challenge shall require 
a seconder. Immediately and without debate, except that the appellant and the 
Chair may respectively give their reasons for the challenge and the decision, the 
Chair shall put the question: “Shall the decision of the Chair be sustained?”. The 
Chair shall not have to accept a challenge if it is on a point of fact or law.

14. In the event of a tie vote on any matter other than the election of officers, the 
Chair may cast a deciding vote. The Chair shall not take part in a debate without 
leaving the Chair and cannot return to it until the matter in question has been 
decided.
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15. (a) Resolutions and other matters of business submitted after the closing date of 
   the agenda will be referred to the Convention as late resolutions. The  
   Convention may refer them to the appropriate officer or committee.

 (b) Late resolutions that are, in the opinion of the Chair, of an emergency 
   nature shall be debatable at any time. Late resolutions not deemed to be of an 
   emergency nature shall be considered after all business listed on the agenda 
   has been dealt with.

16. All motions calling for the expenditure of money shall be placed in writing and 
together with all proposals and amendments referring to same, shall be costed by 
the appropriate committee or officer responsible for finances, before any vote is 
taken on the issue.

17. A motion to limit the debate shall be in order once the Chair has stated the 
motion. It must be moved and seconded and is not debatable. A motion to limit 
debate may limit the number of speakers or the time allotted and the motion must 
so state. Such a motion shall require a two-thirds majority to be adopted.

18. The report of a committee, when adopted, becomes the decision of the 
Convention that adopted it.

19. The following motions shall be in order at any time and in the order stated:

 (a) To adjourn (not debatable);
 (b) To recess (not debatable);
 (c) Question of Privilege (the Chair must rule immediately before going on to  

  further business);
 (d) Point of Order (the Chair must rule immediately before going on to   

  further business);
 (e) To table (not debatable except the mover may give reasons);
 (f)  To put the Previous Question (not debatable);
 (g) To postpone to a future time (not debatable except the mover may give   

  reasons).

 Motions to adjourn, recess, table or postpone to a future time shall not be moved 
a second time until there has been an intermediate proceeding of business dealt 
with by the Convention.

20. A motion may be reconsidered, providing the mover and the seconder of the 
motion to reconsider voted with the prevailing side, and notice of motion has 
been given for reconsideration at the previous sitting. A motion to reconsider shall 
require a two-thirds majority to be adopted.
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21.  (a) The Chair shall order a standing vote if a voice/show of hands vote is unclear or   
  inconclusive. 

 (b) A delegate can request a standing vote if he/she questions the results of a 
   voice vote or a vote taken by a show of hands as announced by the Chair. The 
   Chair shall order a standing vote.

 (c) A vote by secret ballot shall be taken only on a substantive motion at the 
   request of one-third of the delegates present.

 (d) A vote by secret ballot shall not be permitted on a procedural motion with one 
   exception: if the initial question was resolved by a secret ballot, a secret ballot 
   will be permitted on a motion of reconsideration.

 (e) Once the Chair has called the question, it shall not be in order to request a 
   secret ballot.

 (f) When a standing vote or a vote by secret ballot has been ordered, no 
  adjournment or recess shall take place until the results have been announced. 
  For the record, the Chair shall have the number of delegates voting in the   

 affirmative and the negative recorded.

22. When a standing vote or a vote by secret ballot has been called by the Chair, 
no one, except with permission of the Chair and in accordance with the “Tiling 
Guidelines”, shall be permitted to enter the floor until the results of the vote have 
been announced.

23. None but accredited delegates of the Public Service Alliance of Canada and 
authorized members of the staff and guest speakers shall be permitted on the 
Convention floor during sessions.

24. One-third of the delegates at the Convention may request, and have ordered, a 
recorded vote. Upon receiving such request, the Chair shall have the roll called 
and record the names of those delegates voting in the affirmative and in the 
negative. Once the Chair has called the question, it shall not be in order to request 
a recorded vote.

25. Election of officers shall be conducted in accordance with the provisions of the 
PSAC Constitution.

26. In calling for further nominations from the floor, the Chair of the Nominations 
Committee will declare nominations closed after calling: “Are there any further 
nominations?” three times, without response.
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27. The Chair of the Nominations Committee will announce after each vote by ballot:
 
 (a) the number of ballots cast;
 (b) the number of spoiled ballots, if any;
 (c) the number of ballots required to elect a candidate (number of ballots   

  cast less the number of spoiled ballots, multiplied by 50% and rounded to  
  the next highest whole number):  

 (d) the number of ballots cast for each candidate.

28. In the event of a close decision, it will be in order for a delegate to request a 
recount. If the Chair of the Nominations Committee rules against a recount, the 
ruling may be appealed in the same manner as a challenge to the Chair.

29. A quorum is a clear majority of accredited delegates.

30. Bourinot’s Rules of Order shall govern in all matters not regulated by the rules set 
out above or as provided by the PSAC Constitution.
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CONVENTION COMMITTEE GUIDELINES

1. A Convention Committee is actually a sub-body of the Convention. Its primary 
purpose is to expedite Convention business by making a recommendation on 
business referred to it, namely resolutions (subject to paragraph 3 below) and 
policy papers.

2. A recommendation is one of concurrence or non-concurrence, and may include a 
Committee recommendation, amendment, composite resolution or policy paper 
subject to paragraph 4 below.

3. An amendment may not have the effect of negating or changing the proposed 
direction in the resolution. A Committee amendment may clarify, amplify or extend 
the intent of the resolution.

4. A Convention Committee may propose a composite resolution or policy paper 
to cover two or more resolutions dealing with the same subject. A composite 
resolution may clarify, amplify or extend the intent of the resolutions. A composite 
resolution or policy paper need not address all issues identified in the original 
resolutions. If the Convention accepts the Committee’s composite resolution or 
policy paper then all resolutions which the composite resolution or policy paper 
covers will be deemed to have been dealt with and the Convention records will so 
indicate.

5. Whenever a resolution under consideration is already embodied in a resolution 
or policy paper adopted by a previous Convention, the Committee will refer the 
resolution back to the submitting body with rationale.

6. A Committee can refer a resolution or policy paper to another Convention 
Committee that it believes is in a better position to deal with the issue under 
consideration.

7. The Report of a Convention Committee must include a recommendation of 
concurrence or non-concurrence on resolutions it deals with.

8. For the sake of clarity, and to expedite Convention proceedings, a Committee’s 
written report should include the entire text of the resolutions, composite 
resolutions, policy papers and amended resolutions.

9. Normally, the Committee Chairperson and Co-Chairperson present the Committee 
Report to Convention.

10. The Convention Chairperson remains in the Chair during Committee Reports 
Accordingly, debate, questions, and procedural motions by delegates will be 
directed to the Convention Chairperson, not the Committee Chairperson. A 
Committee Chairperson or Committee Member cannot speak until recognized or 
called upon by the Convention Chairperson.
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11. In accordance with Section 17, Sub-Section (6) (b) of the PSAC Constitution, 
any resolution dealing with collective bargaining demands or the priority of a 
demand should not normally be dealt with by the Convention. In other words, 
only collective bargaining resolutions that address a policy matter will normally 
be placed before the Convention delegates. All collective bargaining demand 
resolutions should have been referred back to the submitting body with the above 
explanation. Resolutions relating to National Joint Council (NJC) directives and 
policies will be referred to the Standing NBoD Committee on the NJC.

12. Resolutions sometimes have the effect of negating or modifying existing 
resolutions of record or policy papers. If the Committee recommends concurrence 
in such a resolution, then the appropriate changes to the resolution of record or 
policy paper should be made by immediately moving the adoption of a motion to 
rescind or amend the resolution of record or policy paper accordingly.

13. Under the PSAC Rules of Order, Convention cannot amend a resolution or 
policy paper from the floor. Delegates have the ability to refer a resolution or 
policy paper back to the Committee for further consideration with instructions, 
or in the case of a non-concurrence Committee recommendation, defeat the 
recommendation. Should this happen, the resolution becomes the property of the 
floor; a delegate can move concurrence and the resolution can be subsequently 
amended.

14. Since it is likely that the Convention will not be able to deal with all resolutions 
submitted to it, the Committee should establish its first ten priority resolutions or 
policy papers for Convention debate.
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When Convention resolutions are presented for deliberations, they form part of different 
Convention Committee reports. The members of each Convention Committee presented their 
recommendation of either “Concurrence” (in favour of) or “Non-Concurrence” (against) each 
resolution.

The delegates vote on the Convention Committee recommendation — not the resolution
itself.

The following chart attempts to simplify this procedure by demonstrating how each
delegate should vote in the four possible instances

Committee 
recommendation:

Decision of the delegate 
regarding the resolution: The delegate should vote:

Concurrence

Agrees with the resolution In favour of the 
recommendation

Does not agree with the 
resolution Against the recommendation

Non-Concurrence

Agrees with the resolution Against the recommendation

Does not agree with the 
resolution

In favour of the 
recommendation
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SPEAKERS

ARCHIE WEENIE
Elder

Open Sky Retreat Elder Archie Weenie, has 
spent many years learning his honest and 
straightforward teachings. He has overcome many 
obstacles in his life such as drinking and cultural 
genocide. 

He became a helper at a young age and received 
his training from the old ones of the past where you 
had to pay full attention to what you were doing 
so you learned the teaching that you were being 
taught. 

Now in the present time he owns and operates the 
Open Sky Retreat, where he performs several sweats 
and ceremonies such as naming ceremonies, Give 
Away ceremonies, and horse dance ceremonies 
throughout the year. 

He works for Corrections Canada helping to 
transform former inmates lives onto a straight and 
healing path. Elder Weenie also works with youth 
groups in and around Regina, as well as other 
private organizations in Regina. 

Elder Archie is very involved in his community 
and is often sought after to perform various 
ceremonies and events throughout the city. 
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MARIANNE HLADUN 
Regional Executive Vice-President, 
PSAC Prairie Region

Marianne Hladun has served as the Prairies 
Regional Executive Vice-President for the 
past nine years. For over 25 years, Hladun’s 
comprehensive union experience has spanned 
various positions including President of 
Agriculture Union Local 40022. 

She was elected North Saskatchewan 
Geographical Rep on the Prairie Region Council 
in 1999 and Alternate REVP in 2008 and 2011. 
She was National Human Rights Director for 
Agriculture Union for nine years, and Regional 
Vice-President, North Saskatchewan for one. 

Previously elected three times to the CFIA bargaining team, Hladun is now responsible for 31 
regional bargaining units, and several national units including Treasury Board PA and Common 
Issues and the Royal Canadian Mint. She also co-chairs the Standing Education Committee of 
the National Board of Directors. 

Hladun is an Alliance Facilitator, a graduate of PSAC’s Union Development Program and 
CLC’s Labour College of Canada and holds a Labour Studies diploma from the University of 
Saskatchewan. She was Vice-President to the Saskatchewan Federation of Labour for 10 years 
and sat on committees including Education and Collective Bargaining/Labour Legislation. She 
also chaired Political Strategy for four years. 

With a strong commitment to community and social justice, Hladun has volunteered with 
the United Way of Saskatoon as Labour Representative on the Board of Directors as well as 
the Saskatchewan Asbestos Disease Awareness Organization. She is also involved with NASHI, 
a charity to divert youth from human trafficking and has participated in eight humanitarian 
missions to Ukraine with the charity. 

SP
EA

KE
RS @mshladun

@psacprairies
#PrairiesConvention2023
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CHRIS AYLWARD
National President
Public Service Alliance of Canada

Chris Aylward was elected as the National 
President of the Public Service Alliance of 
Canada at PSAC’s 18th National Triennial 
Convention in May 2018. He previously served 
as PSAC’s National Executive Vice-President from 
2012-2018.

Born and raised in Newfoundland, Chris has 
been an active member in PSAC for over 30 
years. His involvement in our union started when 
he became a shop steward with Local 90000 - 
Union of Taxation Employees (UTE), at the St. 
John’s Taxation Center.

In 1990, Chris transferred to Canada Revenue Agency (CRA) Headquarters in Ottawa, where 
he became active in Local 70000 - UTE. Chris played a major role in the 1991 General Strike 
as a communications officer for the National Capital Region (NCR).

In 1996, Chris was elected as UTE’s Alternate Regional Vice-President for the NCR, and then 
became the full-time Regional Vice-President (RVP) in 1997. During his 14 years as UTE’s 
NCR RVP, Chris spent many of those years as a member of the bargaining team. He helped 
to achieve important benefits and ground-breaking improvements for PSAC members 
working for CRA that were then negotiated for more of our members under other collective 
agreements.

SPEAKERS

@ChrisNatPres
@psac_afpc
#PrairiesConvention2023
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A AC Area Council

AEC Alliance Executive Committee

AFL Alberta Federation of Labour

AGM Annual General Meeting

AGR Agriculture Union (PSAC Component)

ALRB Alberta Labour Relations Board

APSAR Association of Public Service Alliance Retirees

A/REVP Alternate Regional Executive Vice-President

B BIR Be It Resolved

BIPOC Black, Indigenous, and people of color

BLM Black Lives Matter

C CA Collective Agreement

CAHRD Centre for Aboriginal Human Resource Development (PSAC DCL)

CERB Canada Emergency Response Benefit

CCPA Canadian Centre for Policy Alternatives

CEIU Canada Employment & Immigration Union (PSAC Component)

CFB Canadian Forces Base

CFIA Canadian Food Inspection Agency

CIU Customs & Immigration Union (PSAC Component)

CLC Canadian Labour Congress

COVID-19 Coronavirus Disease 2019 (also the 2019 novel coronavirus)

CPC Case Processing Centre

CPP Canada Pension Plan

CRA Canada Revenue Agency

D DCL Directly Chartered Local

DI Disability Insurance

DND Department of National Defence (federal government department)

E EI Employment Insurance

EB Education and Library Science (Treasury Board bargaining unit)

F FFMC Freshwater Fish Marketing Corporation

FB Canada Border Services Agency (Treasury Board bargaining unit)

e are bombarded by acronyms within the labour movement and it can be overwhelming 
for some members. To assist, we’ve compiled a list of some of the acronyms that you may run 
into here at convention or on a day-to-day basis in your union activities. 

W
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G G&A Grievance and Adjudication

GCWCC Government of Canada Workplace Charitable Campaign

GSU Government Services Union (PSAC Component)

H HRC Human Rights Committee

H&S Health and Safety

I ILO International Labour Organization

IRCC Immigration, Refugees and Citizenship Canada (federal government 
department)

IWD International Women’s Day (March 8)

J JLP Joint Learning Program

L LGBTQ2+ Lesbian, Gay, Bisexual, Transgender, Queer, Two-Spirit, and a number of 
other identities

M MFL Manitoba Federation of Labour

MLA Member of the Legislative Assembly

MLB Manitoba Labour Board

MOU Memorandum of Understanding

MP Member of Parliament

N NAPC National Aboriginal Peoples’ Circle (renamed NIPC)

NASHI Official charity name in Saskatchewan (a Ukrainian word meaning “Our”)

NBoD National Board of Directors

NCR National Capital Region

NDP New Democratic Party

NEC National Equity Conferences

NEU Nunavut Employees Union (PSAC Component)

NEVP National Executive Vice-President

NHRC National Human Rights Committee

NIPC National Indigenous Peoples’ Circle (formerly NAPC)

NJC National Joint Council

NSCC National Strategy/Strike Coordinating Committee

NVP National Vice-President

P PA Program and Administrative Services (Treasury Board bargaining unit)

PC Progressive Conservative Party (provincial political party in Manitoba)

PRC Prairie Region Council

PSAC Public Service Alliance of Canada

PSPP Public Service Pension Plan (managed by PSP Investments)

ACRO
N

YM
S
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PWD Persons With Disabilities

R RAPC Regional Aboriginal Peoples’ Circle (renamed RIPC)

REVP Regional Executive Vice-President

RIPC Regional Indigenous Peoples’ Circle (formerly RAPC)

RO Regional Office

RSCC Regional Strategy/Strike Coordinating Committee

RVP Regional Vice-President

RWC Regional Women’s Committee

S SADAO Saskatchewan Asbestos Disease Awareness Organization

SEL Separate Employer Local

SFL Saskatchewan Federation of Labour

SJF Social Justice Fund

SLRB Saskatchewan Labour Relations Board

SV Operational Services (Treasury Board bargaining unit)

T TC Technical Services (Treasury Board bargaining unit)

U UCP United Conservative Party (provincial political party in Alberta)

UCTE Union of Canadian Transportation Employees (PSAC Component)

UDP Union Development Program

UHEW Union of Health and Environment Workers

UN United Nations

UNDE Union of National Defence Employees (PSAC Component)

UNE Union of National Employees (PSAC Component)

UNW Union of Northern Workers (PSAC Component)

U of S University of Saskatchewan (located in Saskatoon)

U of W University of Winnipeg

UPCE Union of Postal Communications Employees (PSAC Component)

USJE Union of Safety & Justice Employees

UTE Union of Taxation Employees

UVAE Union of Veterans’ Affairs Employees

W WCB Workers’ Compensation Board

Y YEU Yukon Employees Union

AC
RO

N
YM

S
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hen the Union’s inspiration through the workers’ blood shall run,
there can be no power greater anywhere beneath the sun.
Yet what force on earth is weaker than the feeble strength of one? 
For the Union makes us strong.

Solidarity Forever. Solidarity Forever.
Solidarity Forever. For the Union makes us strong.

Young workers of the Union, they are showing us the way.
It is they who hold the vision, which will save the world one day.
They’re fighting for the planet, they demand to have a say.
Youth makes the Union Strong.

Solidarity Forever. Solidarity Forever.
Solidarity Forever. For the Union makes us strong.

We’re the women of the Union at the forefront of the fight.
We know ‘bout women’s issues and we know ‘bout women’s rights.
We’re prepared to fight for freedom and we’ve always stood our ground.
Women make the Union strong.

Solidarity Forever. Solidarity Forever.
Solidarity Forever. For the Union makes us strong.

They have taken untold millions that they never toiled to earn.
But without our brain and muscle, not a single wheel can turn.
We can break their haughty power, gain our freedom when we learn,
That the Union makes us strong.

Solidarity Forever. Solidarity Forever.
Solidarity Forever. For the Union makes us strong.

In our hands is placed a power greater than their hoarded gold.
Greater than the might of armies magnified a thousandfold.
We can bring to birth a new world from the ashes of the old.
For the Union makes us strong.

Solidarity Forever. Solidarity Forever.
Solidarity Forever. For the Union makes us strong.
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Position Current (2021-2023) Newly Elected (2023-2026)
Regional Executive Vice- 
President (REVP) Marianne Hladun

Alternate REVP Krysty Thomas

2nd Alternate REVP Vacant

Regional Women’s 
Committees (RWC) Sherry Hunt

Aboriginal Peoples Janette Husak

Persons with Disabilities 
(PWD) Tim Hubick

Racially Visible Persons Kathy Ajram

LGBTQ2+ Persons Steve Sukhbir

Directly Chartered Locals 
(DCL) Michelle Lang

Young Workers Alex Creamer

Separate Employers Locals Amanda Wakeford

Geographical Area Reps
Northern Alberta Stasi L’Hirondelle

Southern Alberta Danielle Poissant

Northern Saskatchewan Brea Baresinkoff

Southern Saskatchewan Dawn Montgrant

South-East Manitoba Gus Mardli

North-West Manitoba Michael Weisberger
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Position Alternate 2nd Alternate
Regional Executive Vice- 
President (REVP)

Alternate REVP

2nd Alternate REVP

Regional Women’s 
Committees (RWC)

Aboriginal Peoples

Persons with Disabilities 
(PWD)

Racially Visible Persons

LGBTQ2+ Persons

Directly Chartered Locals 
(DCL)

Young Workers

Separate Employers Locals

Geographical Area Reps
Northern Alberta

Southern Alberta

Northern Saskatchewan

Southern Saskatchewan

South-East Manitoba

North-West Manitoba

ELECTIO
N

 RESULTS
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‘It is through working 
together in strength & 
solidarity that we make the 
union strong.’
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The last two years have 
been marked with many 
challenges and obstacles 
as we navigated the many 
stages and of a global 
pandemic. A pandemic that 
rocked our workplaces and 
our lives. It is important 
to point out everyone 
experienced the pandemic 
differently and there were 
certainly disagreements 
along the way. However there 
was one constant throughout 
and that is the resiliency of 
the prairie membership. 

Our members answered 
the call from the federal 
government to step up 
and work even harder and 
longer to help their fellow 
Canadians. To ensure that 
our borders remained safe, 
Canadians were able to 
access much needed benefits 
to ensure the lights stayed on 
for families, in other words 
you were there for Canada. 

It was not easy for our 
members. Numerous 
members lost their jobs due 
to pandemic shut downs. 
Endured the yo-yoing of 
remote work and school. 
But through the many ups 
and downs over the last 
number of years there was 
the unshakeable spirit that is 
uniquely prairie. 

And despite the difficult 
positions we found ourselves 
in we remained committed to 
each other and the strength 
of the union. The strength of 
the union will be and always 

is you. The membership. I 
have had the honour and 
privilege of being there with 
and for you as we navigated 
rapidly changing times. 

But there were many 
unintended consequences 
of the pandemic including 
the impact on membership 
engagement. Prior to COVID 
19, I was beginning to 
hear from locals and union 
leadership that they were 
noticing a slight decline in 
new member engagement 
in informal and formal union 
activities. And following 
the last convention I heard 
loud and clear from our 
locals, committees, and area 
councils that more needed 
to be done to address this 
growing lack of engagement 
and energy to dedicate to 
union business. And trust me 
I get it, the trauma from the 
last number of years impacts 
us all and in order to ensure 
the critical work of the union 
is conducted it takes many 
members stepping up to 
support one another. For 
people to be ready to tap 
in when our fellow member 
needs to take a break or step 
back from local, committee or 
area council work. 

Let me be clear, it is not 
that we are in deficit of 
exceptional leadership and 
union activism, it is that 
our activist are looking to 
grow and build the next 
generations of union sisters, 
brothers and friends. Faced 
with a shorter term to take 
decisive and effective 

steps in fostering, growing 
and building on our union 
strength. I turned to the 
members of the Prairie 
Region Council and their 
deep experience and 
expansive skills set to help 
develop a plan of action to 
critically examine what can 
and should be done. I called 
upon our PRC members, 
locals, committees and area 
councils to think outside the 
box and create new ways to 
engage the membership and 
reinforce our strength as a 
union. 

But in order to solve 
any issue, you must first 
understand the problem, and 
so throughout this term I not 
only remained dedicated to 
supporting our membership 
in their needs, such as 
attending local AGM’s, 
conferences and events. I 
was also able to canvas our 
members about what would 
make life in the union better 
and what the union can do 
better. It was through the 
many conversations, and 
listening to our members that 
PSAC Prairies has actively 
taken steps to increase 
our impact in our union, 
our workplaces and our 
communities. 

As demonstrated in the 
strength of our members 
in the work to rule action 
taken by our FB members. It 
was through the united and 
unbreakable commitment to 
demanding better from the 
employer that a collective 
agreement was reached. 

REVP REPO
RT
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Or the unwavering 
commitment of members 
from PSAC Local 55602 who 
faced the employer head on 
to make positive gains on fair 
wages, benefits and increase 
supports to better serve the 
members of the community. 

And while we have seen 
successes at the table, we 
must acknowledge Treasury 
Board 
members who are resolute 
and ready for a fair contract 
now. 

We have begun the hard 
work of building relationships 
with each other and thereby 
recommitting to what it 
means to be in a union, 
workers coming together to 
demand fairness, respect and 
equity.

It is through working together 
in strength and solidarity 
that we make the union 
strong. That we challenge 
our employers for better 
collective agreements and 

ensure the heart of the union. 
The members remain strong, 
united and prairie proud. 

We have accomplished a lot 
in only two years, but we are 
also paving the way for the 
future. A future with greater 
equity, solidarity, and growth.  

In Solidarity, 
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WEBSITE
 
Over the reporting period 
the PSAC Prairies website 
was upgraded along with the 
roll out of the re-branded 
prairie cog and associated 
brand colours. The website 
has experienced a number 
of upgrades and continues 
to serve as a primary tool for 
members and staff to update 
on the internal functions of 
the union, including but not 
limited to meeting notices, 
minutes, upcoming events, 
courses and actions. 

Throughout the transition 
period, staff has worked to 
onboard the entire prairie 
staff with the revised backend 
operations. The website 
transition presented some 
communications challenges, 
but they were met with a 
positive problem-solving 
attitude exemplified in the 
collaborative troubleshooting 
amongst staff and union 
leadership. 

Additionally, the website 
also had several aesthetic 
upgrades including a cleaner 
and streamlined education 
page to correspond to 
changes in the educational 
programming. Moreover, all 
website upgrades served to 
decrease barriers to access 
and increase the transparency 
and ease of use for the 
member. 

Looking ahead the goal 
for the website is to further 
streamline and build upon 
the positive user experience 
to date. In addition to the 

education update, we have 
enhanced the topics page 
and regional offices page to 
make them easier to read 
and access for members. 
All aforementioned pages 
include visual images to 
create an even better user 
experience. Again, the intent 
is to foster a more intuitive 
experience for the user. Early 
technical issues with the 
creation of registration forms 
have since been addressed 
and has minimized the 
amount of errors the user 
experiences when landing on 
our website. As with any new 
communication tool there are 
and continues to be aspects 
that require fine tuning. We 
are active and excited about 
additional modifications 
being made in collaboration 
with other staff and elected 
representatives. 

Members continue to utilize 
the website as a resource 
to locate information about 
events, courses, committee 
meetings and regional 
updates. Ultimately, the 
website is one tool that 
is meant to be used as a 
complimentary feature for the 
member and we encourage 
all members to visit the 
website prairies.psac.com.  

EDUCATION PAGE RE-
LAUNCH 

The region in conjunction 
with the Prairie Region 
Council education 
committee, and education 
Staff evaluated, discussed 
and re-launched our 
education programming 
in order to feature a 
combination of virtual and 
in-person course offerings. As 
part of the re-launch, course 
catalogues were created and 
linked for all regional offices 
including a pan-prairies 
virtual catalogue. 
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NEWSLETTER

Over the term, the region 
continues to issue regular 
newsletters to update 
members on recent events 
and important information for 
the region and nationally. The 
frequency of the newsletter 
is meant to compliment the 
number of communications 
coming from national. 

The newsletter regularly 
features a note from REVP to 
highlight a variety of items 
including but not limited 
to, members in action, 
bargaining updates and 
success stories. 

The newsletter continues 
to be a preferred method 
of communication of the 
membership with recent 
surveys indicating members 
enjoy the regular regional 
updates. The newsletter 
continues to grow and 
flourish with themed issues 
being added into the regular 
rotation of monthly updates. 
For example, we have issued 
a number of holiday, fix 
phoenix and Prairie Region 
Council themed information 
issues.

The newsletter much like the 
website is one tool in our 
communication tool box that 
allows us to communicate 
directly with members. 
Our open rate continues 
to remain high and has 
increased over 10% over the 
last two years indicating the 
newsletter continues to be 
an effective tool to increase 
visibility and transparency of 

the actions of the region. It 
is a tool we will continue to 
fine tune to ensure content 
and visuals are accessible and 
useful for the membership. 

SOCIAL MEDIA 

PSAC Prairies is on Facebook, 
Instagram and Twitter with 
a recently re-activated 
YouTube channel. As per 
recent surveys, we have 
approximately one third of 
our membership engaged in 
our social media channels. 
However, throughout the 
term we have experienced 
a significant increase in 
followers on Instagram and 
steady increases on both 
Facebook and Twitter. We 
continue to receive positive 
feedback from members 
regarding the content shared 
along all platforms. With the 
inclusion of alternative text 
we continue to actively try to 
ensure our communications 
are accessible to all 
members. 

We will remain active on the 
aforementioned platforms 
as recent surveys indicated 
members preferred these 
over other popular social 
media channels. Therefore, 
with the limited resources in 
the communications branch 
in the region we continue 
to optimize our reach on 
the platforms that members 
indicated using. 

Each social media channel is 
used for a variety of 

purposes, including 
bargaining updates, 
advertising upcoming PSAC 
Prairies events, meetings and 
showcasing members in their 
engagement in campaigns 
and union business.  Moving 
forward, we are active 
in curating content and 
messaging that informs 
members but also cultivates 
a digital community of union 
friends.
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WEBINARS/VIRTUAL 
TOWNHALLS

After a very active webinar 
series to assist members 
in the early days of the 
pandemic the frequency of 
webinars was reduced in 
order to acknowledge and 
respect members indicating 
being ‘zoomed out’. 
However, the experience of 
the pandemic and hosting 
webinars allowed PSAC 
Prairies to recognize the 
benefits of utilizing virtual 
options for members who are 
located throughout the rural 
and metro centres spanning 
three provinces. With the 
geographic challenges 
associated with our region 
and the need to engage 
members, free from these 
geographic barriers, virtual 
events continued to be used 
throughout this term. The 
townhalls and webinars were 
predominantly used to host 
regional specific bargaining 
updates, information sessions 
and topic specific virtual 
townhalls. 

Panel Discussion: Federal 
Election Issues that Matter 
to You 
September 14, 2021

Panelists: Marianne Hladun, 
REVP Prairie Region, Larry 
Rousseau Canadian Labour 
Congress, Sandra Azocar 
with Friends of Medicare and 
Canadian Health Coalition, 
Hardian Merins-Kirkwood 
with Canadian Centre for 
Policy Alternatives. 

The focus of this panel was to 
provide engaging information 
and an opportunity for critical 
discussion regarding the 
upcoming Federal election 
on the issues that members 
identified as being of utmost 
importance to them. The 
event was open to both 
members and the general 
public. 

Young Workers (YW) Trivia 
Night 
March 9, 2022

PSAC Prairies organized a 
virtual trivia night for YW 
in the region to increase 
awareness of PSAC and 
foster solidarity amongst 
YW. The event brought 
YW from across the prairie 
provinces together to meet 
REVP Hladun, PSAC Staff 
and fellow members. The 
evening featured a fun 
interactive trivia game that 
kept participants engaged, 
laughing and creating 
a community of friends. 
Overall, the evening provided 
participants with a friendly, 
low-pressure environment 
to test their trivia know-how, 
a friendly competition and 
the opportunity to meet new 
people with the possibility to 
win prizes. 

Prairies Treasury Board 
Virtual Updates  
SV & EB – April 5, 2022
PA & TC – April 7, 2022

PSAC Prairies hosted two 
webinars to update treasury 
board members on the most 
recent bargaining updates 
and answered questions 

posed by members to the 
panel. The panel both 
evenings featured REVP 
Hladun, bargaining team and 
common issues negotiator 
Brenda Schillington. The 
webinars were recorded and 
posted to the prairie website 
for those who were unable to 
attend the sessions. Members 
in attendance were thankful 
for the prairie specific update 
and the opportunity to ask 
questions. 

Prairies Treasury Board 
Virtual Updates  
EB – November 24, 2022
SV – December 1, 2022
PA – December 8, 2022
TC – December 12, 2022

PSAC Prairies held table 
specific virtual bargaining 
update sessions to provide 
a comprehensive bargaining 
update, advise of possible 
next steps in the process 
and taking questions from 
attendees. REVP Hladun, 
bargaining team and 
common issues members 
led the sessions for each of 
the groups. The sessions 
were well received among 
attendees who identified 
table specific sessions 
allowed for more focused 
discussion. 
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PSAC Prairies is exceptionally 
proud of the thought 
provoking and immersive 
educational opportunities 
we have offered over the 
term. Even with the pivots 
that were necessary during 
the height of COVID we 
delivered successful and 
engaging courses. PSAC 
Prairies continues to offer 
incredible training and 
learning opportunities. We 
have ensured that virtual 
options are still a part of our 
education offerings. 

However, we are encouraging 
in person training where 
appropriate and safe to do 
so. We have heard mixed 
input from the membership 
regarding the preferred 
format for education and 
remain committed to offering 
educational opportunities in a 
variety of formats and taking 

active steps to encourage 
and engage members on 
their union education journey. 

In 2021, there were a total 
of 33 education events that 
saw a total of 388 Prairie 
members attending. This 
number increased in 2022 
as members became more 
comfortable attending events 
in the available formats. In 
2022, we hosted 24 virtual 
events and 28 in person 
events for a total of 425 
members attending sessions 
throughout the year. And to 
date in 2023 at the writing of 
this report we have already 
hosted 15 virtual events and 
5 in person with a total of 67 
members attending. 
  
We offer a variety of courses 
for our members, for example 
a popular introductory course 
is our, ‘Talking Union Basics’ 
(TUB), which had over 300 
attendees over the last 3 
years. 

We continue to offer a 
variety of courses such as, 
Representation Courses 
including Grievance 
Handling. We have begun 
to offer introductory 
courses – Understanding 
Your Collective Agreement 
and Introduction to the 
PSAC. Understanding your 
Collective Agreement and 
Introduction to the PSAC are 
in virtual format, 3 hours in 
duration and well attended.  

We are also offering courses 
written specifically for the 
Prairies such as Politics in 
the Prairies, and Economics 
for Workers. Both courses 
are being met with positive 
feedback and continued 
encouragement from the 
membership to offer more 
courses that are Prairie 
specific.
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KNOWLEDGE AND 
CULTURE EVENT SERIES 

Over the reporting period, 
PSAC Prairies hosted 
Indigenous knowledge and 
culture event series. The 
series was organized and 
implemented in Manitoba, 
and it is hoped that this event 
series will be adapted to 
other Prairie provinces. 

Native Plant Identification 
Walk with Metis ikwe Jenna 
Vandal
July 17, 2022

On Sunday, July 17, PSAC 
members participated 
in a guided native plant 
identification walk with Metis 
ikwe Jenna Vandal. Members 
walked across Little Mountain 
Park learning about plants 
used by Indigenous Peoples 
for food, medicine, and even 
jewelry making. Members 
had a chance to touch, taste, 
and photograph plants. The 
event was extremely well 
received. 

Guided Walk of Brokenhead 
Wetland Interpretatitive 
Trail with Carl Smith of 
Brokenhead Ojibway Nation 
August 14, 2022

Carl Smith and Taylor Galvin 
of Brokenhead First Nation 
led PSAC Prairie members 
on an interesting and 
informative guided walk of 
the Brokenhead Wetlands.

Members learned about the 
traditional uses of the area, 
the many species of plants, 

and the protected status 
as an ecological reserve. 
Carl and Taylor provided 
Indigenous Teachings and 
spoke about the importance 
of water. In particular, the 
increase in gravel pits in the 
area whose run off is harming 
the delicate ecosystem of 
the wetlands. Participating 
members enjoyed the day 
learning from both Carl and 
Taylor. 

Building Relationships: 
Gathering & Ceremony at 
Turtle Lodge
September 28, 2022

On September 28, 2022, 
PSAC Prairies Winnipeg 
RO held its third event in 
the Indigenous Awareness 
Series. Members travelled 
to Sagkeeng First Nation 
for a day of Gathering 
and Ceremony at Turtle 
Lodge and marked the 
first immersive Indigenous 
awareness event in support 
of September 30th Truth and 
Reconciliation Day.

REVP Hladun along with 
PSAC members from UNE, 
UTE, USJE, CEIU, UHEW, 
GSU were guided through 
teachings, Ceremony and 
profound shared personal 
experiences of surviving 
residential school. Elders of 
Turtle Lodge led members 
through the day and gave the 
gift of a sensory experience 
of a Pipe Ceremony, Water 
Ceremony, a Grandmother’s 
Circle, drumming and 
singing, and ending the day a 
Sweat Lodge Ceremony.

Again, we are thankful 
to Knowledge Keeper 
Robert Maytwayashing, 
Grandmother Florence 
Paynter, Elder Philip 
Paynter, Grandmother Mary 
Maytwayashing, and Elder 
Inko Antaurko for leading 
participants through this 
event. Many hands from 
Turtle Lodge went into 
making this day a success 
including the drummers, 
singers, fire keepers, sweat 
lodge conductors, the Turtle 
Lodge helper, and the 
caterer.

Guided Tour of Qaumajuq – 
WAG
November 6, 2022

PSAC Prairies hosted a 
tour of Quamajuq – the 
Inuit Gallery led by Nikki 
Komaksiutiksak. Members 
from UNE, CEIU, UTE, USJE, 
GSU had a personally guided 
tour by Nikki along with 
gallery staff. Nikki infused her 
personal history & cultural 
teachings throughout the 
tour. Members heard about 
the pieces on display and in 
its vast storage in Quamajuq 
which has the largest 
contemporary collection of 
Inuit art in the world.

A huge thank you to 
Nikki who wrapped up 
an exceptional day and 
experience with a throat 
singing performance.
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MOBILIZATION

FB Strike Votes 
FB members participated 
in virtual strike vote with 
information sessions held 
throughout June 2021. REVP 
Hladun participated in and 
assisted with four webinars 
for Prairies members along 
with the national negotiator 
and Prairies FB team 
member. Following the 
strong strike mandate, REVP 
Hladun joined members 
at the Port of Emerson in 
Manitoba for an information 
picket. Following the strong 
showing of support across 
the country, a tentative 
agreement was reached and 
subsequently ratified. 

PSAC DCL Local 55602 
Centre for Aboriginal 
Human Resource 
Development (CAHRD) 
Local 55602 went through an 
exceptionally difficult round 
of bargaining over the term. 
To support the bargaining 
team and members of Local 
55602 REVP Hladun and staff 

participated in two separate 
plant gates in the winter. The 
cold temps did not stop the 
enthusiastic support of the 
bargaining team from arriving 
members to the workplace. 
The plant gates featured 
bargaining information, 
coffee, cookies, and solidarity 
amongst those in attendance. 
Local 55602 bargaining team 
were at the table on February 
14, 2022. In order to foster 
solidarity and strength at 
the bargaining table. PSAC 
Prairies organized a ‘Show 
some love for Local 55602 
(CAHRD), social media 
campaign that called on 
members to share their love 
for the local via messages of 
support. We also collected 
letters of support from a 
variety of components and 
allies which were sent to the 
team members and posted 
on our social media channels. 

After a long and challenging 
road of bargaining the 
members were able to reach 
a new CA with a focus on 
improvements for Indigenous 
workers. The bargaining 

team demonstrated 
strength and unwavering 
commitment to upholding 
the needs of the 
members. 

Aramark Contract 
Discussion & 
Demonstration of 
Thanks

The long-standing 
contract between 
Aramark and Department 
of National Defence 
was not renewed. This 
resulted in the termination 

of employment contracts 
with employees based at 
CFB Moose Jaw 15 Wing. 
The contract was awarded 
to Envirosafe based out of 
British Columbia. To ensure 
the departing workers knew 
PSAC Prairies and UNDE 
were thinking of them and do 
something meaningful. PSAC 
Prairies and UNDE arranged 
for a ‘Thank You’ banner and 
‘Thank you’ cards which were 
signed by colleagues across 
the base, and ensured the 
media was alerted of the 
action via a press release. 
The event was well received 
among the workers and 
garnered media attention in 
the area. 

M
O

BI
LI

ZA
TI

O
N



 35



36

Where’s Mona? Day of 
Action
November 28, 2022

On November 28, 2022, the 
PSAC Prairies  organized 
and participated in several 
events connected to the 
National day of action, 
‘Where’s Mona?’. Events 
organized included a rally, 
letter writing campaign and 
photo campaigns throughout 
the region. Enlarged, 
‘Where’s Mona?’ binoculars, 
magnifying glass and word 
bubbles were created by 
the REVP office to ensure 
members in a variety of 
remote areas were able to 
participate. All activities and 
events were amplified using 
our various communication 
channels.

NATIONAL OFFICER’S 
TRAINING 
January 13 – 14, 2023

REVP Hladun with the 
assistance of PSAC staff 
created a unique training 
opportunity for National 
Officers to build on 
leadership skills within their 
union activities. Specifically, 
the objective of the training 
was to assist national officers 
to conduct an analysis of 
their locals. National Officers 
participated in training the 
with the goal of identifying 
areas where the local has 
room to improve their 
effectiveness in serving their 
members and to identify 
strategies to build capacity 
and confidence within the 
local.  The inaugural training 

exercise was met with 
overwhelmingly positive 
feedback and the desire for 
more training of this kind. 
PSAC Prairies is exploring 
the possibility of additional 
educational opportunities for 
union leadership. 

Treasury Board Bargaining

PSAC Prairies remains 
committed to securing a fair 
contract for Treasury Board 
members who at the time 
of writing this report are 
in strike votes. We remain 
resolute in our staunch 
position on securing what 
the members deserve to 
ensure their quality of life 
inside and outside their 
workplaces. PSAC Prairies 
continues to support the 
efforts of the bargaining team 
and ensuring mobilization is 
happening across the prairies 
to support future job action 
and that the membership 
is informed of the progress 
at the bargaining table. 
The reluctance of the 
employer to present a fair 
and quality proposal for our 
members is disheartening 
and insulting. After Treasury 
Board members have been 
there for Canada it is time 
for the employer to step up 
and acknowledge the legacy 
of exemplary service of the 
membership and properly 
renumerate.  

National Webinars

Over the course of the term, 
PSAC National hosted a 
series of informative and 
engaging webinar/townhalls 

for members. There were 
a diversity of options for 
members including but 
not limited to, ‘Strikes won 
during the pandemic’, 
‘Young workers: Let’s talk 
about mobilization’, ‘Panel: 
fair wages’ among others. 
Webinars and townhalls 
provided an opportunity 
for members to learn more 
about a particular issue or 
topic that directly impacts 
them as a member. We 
highly encourage members 
to continue to register and 
attend virtual events being 
hosted by PSAC National. 

M
O

BILIZATIO
N



37



38

ACADEMIC SECTOR 
ORGANIZING

With the changes to 
legislation in Alberta, which 
allowed academic workers to 
officially be able to organize. 
A term organizer was hired 
to work on organizing this 
sector, and through their 
efforts we secured service 
agreements with several 
associations. Following the 
successful signing of service 
agreements with University 
of Lethbridge Graduate 
Students Association, 
University of Lethbridge 
Postdoctoral Association, 
Graduate Students 
Association University of 
Calgary and University of 
Alberta Graduate Students 
Associations and continuous 
relationship building with 
PSAC Prairies and the 
academic unions grew and 
the student unions are happy 
with the arrangement to date. 

In order to assist in organizing 
efforts and provide additional 
services to our academic 
sector members, PSAC 
Prairies launched PSAC 
Prairies Academic Edge 
website. Academic Edge 
website provided academic 
members a space to learn 
more about the union and 
also learn about specific 

events and issues that 
specifically impact academic 
members. 

The UCP government 
introduced Bill 17, The 
Labour Statutes Amendment 
Act, which limits academic 
workers to exercise their 
freedom of association. 
With the royal assent of 
Bill 17, the Labour Statutes 
Amendment Act, the only 
way to ensure academics 
workers can freely exercise 
their rights would be through 
a change in legislation via a 
government change in the 
upcoming Alberta provincial 
election, PSAC constitutional 
amendments or through 
the courts. As we consider 
our options, we continue 
to provide services to our 
signed academic partners.  

SERVICE AGREEMENTS
University of Lethbridge 
Graduate Students 
Association 

University of Lethbridge 
Postdoctoral Association 
Graduate Students 
Association 

University of Calgary
University of Alberta 
Graduate Students 
Association 

The University of Lethbridge 
Graduate Students’ 
Association, Graduate 
Students’ Association at 
the University of Calgary 
and University of Alberta 
Graduate Students 
Association, and University 
of Lethbridge Postdoctoral 
Association reached service 
agreements with PSAC. 
As part of the service 
agreements, we will be 
working with them to 
provide necessary legal 
services, support collective 
agreement bargaining and 
other resources in their 
pursuit to protect their 
memberships interests and 
rights. Additionally, PSAC 
is committed to building a 
stewardship program at both 
universities to provide the 
necessary tools to advance 
the work of the unions.
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BURNT BY PHOENIX 

Over this reporting period 
we marked the sixth and 
seventh anniversary of the 
Phoenix pay fiasco. For 
the sixth anniversary PSAC 
Prairies drafted and sent 
letters to all sitting Members 
of Parliament (MP) across 
the prairies. The letters 
highlighted the continued 
issues amongst members 
due to Phoenix, calls to 
action and requests to meet 
with MP’s. In addition to the 
letters to MPs, there was a 
statement created along with 
digital tools, such as digital 
backgrounds and posters, 
to aid members in their 
push to highlight the day 
and call for action. We had 
positive reception and uptake 
on materials, including 
responses from MPs in all 
prairie provinces. 

Members in Action – Burnt 
by Phoenix 

There were numerous 
Phoenix related events 
that took place throughout 
the Prairies on the 
anniversaries. For example, 
on the anniversaries of the 
Phoenix pay fiasco, a rally 
outside 15 Wing Winnipeg 
demonstration was held 

outside the 15 Wing base 
with participation from 
members from UNDE, USJE 
and other members. We 
were able to draw attention 
over the busy lunch hour 
through discussions with 
passerby’s and drivers. To 
draw additional attention, we 
released a media advisory’s 
and reached out to the 
members to participate. The 
cold on both anniversaries 
didn’t stop members. 

At the recent seventh 
anniversary, the Calgary Area 
Council had approximately 
100 members who attended 
the Harry Hays Building to 
show their concern. Council 
members engaged with 
members and heard their 
frustrations related to the 
ongoing back log of pay 
issues and uncertainty. 
Concerns from members 
continue to be associated 
with pending retirements, 
delays in payments, and how 
it has impacted career growth 
due to fear of being without 
renumeration. 
 

GOVERNMENT RELATIONS

Meeting with Manitoba 
Liberal MP Terry Duguid

We met with Liberal MP 
Terry Duguid who remained 
mystified by the provided 
Phoenix updates. He 
maintained that the Liberal 
government was open to 
listening however, did not 
commit or acknowledge 
any concrete steps into 
remedying the issues. 
MP Duguid committed to 
conversations with both the 
caucus and with other high 
ranking Liberal members 
including Mona Fortier. 
However, would not commit 
to any other concrete steps 
moving forward. 

Meeting with Manitoba 
Conservative 
MP Larry Maguire 

Meeting with Manitoba 
Conservative 
MP James Bezan

Meeting with Saskatchewan 
Conservative 
MP Michael Kram

Meeting with Saskatchewan 
Conservative 
MP Andrew Scheer

Meeting with Manitoba 
Conservative 
MP Ted Falk 

We met with several 
Conservative MP’s from 
across the prairies, all of 
which had a consistent 
message of empathy with 
members. They were all 
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surprised the Phoenix 
issues persisted and were 
quite concerned that the 
government had not resolved 
members issues to date. 
There was passive support for 
advancing the issues raised 
during caucus meetings to 
ascertain further direction and 
support from other CPC MP’s. 
They all agreed a national 
inquiry would be a tangible 
step in the future. 

Meeting with Manitoba 
NDP MP Leah Gazan

Meeting with Manitoba 
NDP MP Daniel Blaikie

Meeting with Alberta NDP 
MP Blake Desjarlais

During the reporting period, 
we met with several members 
of the NDP who actively 
listened and considered the 
persistent issues associated 
with Phoenix. There was clear 
support across the NDP MP’s 
for our members and the 
need to push for change from 
the government to finally fix 
Phoenix. There was stated 
support for a national inquiry 
over the Phoenix pay issue. 
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FEDERAL ELECTION

The Federal election was 
held on September 20, 2021. 
During the campaign period, 
we took numerous actions to 
help educate members on 
each political party’s policy 
positions and the implications 
for PSAC members. We 
focused on the issues that 
members identified that 
mattered to them, their loved 
ones and their community. 

Due to the fact, we were still 
in COVID restrictions and the 
comfort level of members 
and the community to gather 
in large groups or in person, 
the region opted to run a 
digitally focused campaign 
to encourage folks to engage 
with the democratic process. 

We created digital assets 
including a myth busting 
video informing members 
on how they can participate 
in the federal election. The 
video highlighted what 
members can and cannot 
do during a federal election 
cycle. 

REVP Hladun recorded 
a video with a message 
to members about the 
importance of engaging in 
the election, PSAC Prairies 

stance to never tell members 
who to vote for, how to vote 
and where to find helpful 
information and election 
news via the regional 
website. 

PSAC Prairies attempted to 
organizes candidate forums 
in all prairie provinces and 
had interest from both 
the Liberal Party and NDP 
however the Conservative 
Party candidates refused 
to participate. We are a 
non-partisan union and 
without representation from 
all major political parties it 
was decided to cancel the 
intended virtual debates. 

In response to the lack of 
engagement with members 
who are voting constituents, 
an additional video was 
completed by REVP Hladun. 
The video focused on the 
importance of debates and 
candidates engaging in the 
process and the importance 
of constituents to ask the 
important questions that 
matter to them.  

We also organized a panel 
discussion entitled, ‘Federal 
Election Issues that Matter 
to You’ for members and 
interested members of 
the public. Panelist for the 

event were, Larry Rousseau 
with the Canadian Labour 
Congress who spoke to 
the importance of workers’ 
rights in the upcoming 
election, Sandra Azocar with 
Friends of Medicare and the 
Canadian Health Coalition 
gave an update on the state 
of health care and what is 
needed by way of policy to 
strengthen and improve our 
public health care system 
and finally Hardian Merins-
Kirkwood who spoke to the 
economy and the need for 
strengthened public policy in 
the interested of people and 
workers. The discussion was 
moderated by REVP Hladun. 
The event had approximately 
85 people in attendance 
online. 

To assist members during 
the election we also created 
an election webpage that 
housed resources, helpful 
guides and information on 
the issues that mattered to 
members. And finally, there 
were several committees 
conducting election related 
activities most notably the 
Edmonton Area Council 
did a CallHub campaign 
encouraging members to 
vote. 
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Keep the RCMP in Alberta

PSAC Prairies actively 
supported the Keep the 
RCMP in Alberta campaign 
launched by USJE. In 
support of this campaign, 
we met with USJE and the 
National Police Federation 
to discuss the impending 
UCP government’s intention 
to eliminate the RCMP and 
replace with a provincial 
police service. Additionally, 

we promoted their campaign 
specific website and petition 
currently operating. We 
shared regularly shared the 
campaign along our social 
media channels, e-newsletter, 
website and in discussions 
with allies. 

We also continued our 
support of the campaign by 
assisting and jointly hosting 

the Keep the RCMP rally that 
was held November 17, 2022 
outside RCMP K Division 
Headquarters in Edmonton, 
AB.  
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FEDERAL 

There were several pieces of 
legislation that were passed 
over the term. Not only did 
we endure another federal 
election but there were 
several interesting pieces of 
legislation that will have a 
direct impact on members. 

During the 43rd Parliament 
which continued to sit 
following our previous 
convention it contained a 
number of impactful pieces 
of legislation that occurred 
during and after our previous 
convention. For example, 
Bill C-5 established and gave 
Royal Assent on June 3, 
2021, to marking September 
30 as a federal holiday to 
recognize the National Day 
for Truth and Reconciliation. 

Other Notable Pieces of 
Legislation from the 43rd 
Parliament
Bill C-15: Canada finally 
adopted the United Nations 
Declaration on the Rights of 
Indigenous Peoples. Given 
Royal Assent on June, 21, 
2021. 

Bill C-30: The 2021 federal 
budget adopted in June 
2021 included $30 billion 
over five years for universal 
child care; funding to 
establish a national action 
plan to end Gender-Based 
Violence Secretariat and 
to support gender-based 
violence organizations and 
programs; $7.1 million in 
support of the work of the 
LGBTQ2 Secretariat and 
enable the development of 

an LGBTQ2 Action Plan; $172 
million over five years to 
implement a disaggregated 
data action plan that will fill 
data and knowledge gaps 
in employment, criminal 
justice and other social 
services; additional money 
for Phoenix. This was the 
last budget of the 43rd 
Parliament. Given Royal 
Assent on June 29, 2021.

Federal election held 
September 20, 2021

The 44th Parliament began 
on November 22, 2021 
following the Federal 
election which was held 
on September 20, 2021. 
There were a number of 
notable legislative changes 
that happened. Some 
of highlights include to 
extension of COVID-related 
benefits (Bill C-2), provision 
of up to 10 days of sick leave 
under the Canada Labour 
Code (Bill C-3), bans on 
conversion therapy (Bill C-4) 

Liberal-NDP Confidence and 
Supply Agreement – March 
2022
In March 2022, The NDP 
agreed to support the Liberal 
government’s budget bills 
and other estimates, supply 
and spending bills until 
June 2025. The agreement 
includes a government 
commitment to: advance 
universal Pharmacare 
and dental care to help 
Canada’s most vulnerable; 
10 days of paid sick leave for 
federal workers; anti-scab 
legislation; long overdue 
reconciliation measures 

including Indigenous 
housing development that 
is Indigenous-led; an early 
learning and child care act; 
a just transition to fight 
climate change and support 
workers. The early learning 
and child care act C-35 was 
introduced in December, 
2022. Consultation has been 
taking place on anti-scab 
legislation. A step to dental 
care was included in 2022’s 
Bill C-31.
Other Notable Bills Adopted 
in 2022 
Bill C-8:  fall 2021 economic 
and fiscal update provisions.  
Provided ongoing but 
temporary funding for 
sickness and caregiving 
recovery benefits; $40 billion 
pledged to Indigenous child 
welfare. Given Royal Assent 
on June 9, 2022.

Bill C-19: 2022 budget 
implementation act #1. Given 
Royal Assent on June 23, 
2022. This budget referred to 
a strategic review to assess 
program effectiveness in 
meeting the key priorities 
of strengthening economic 
growth, inclusiveness and 
fighting climate change. 
The budget projected 
savings of $6 billion over 
five years. A second part of 
the review would “identify 
opportunities to save and 
reallocate resources to adapt 
government programs and 
operations to a new post-
pandemic reality”. Areas 
of focus could include real 
property, travel and increased 
digital services delivery with 
projected savings of $3 
billion a year. Total projected LE
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savings of $9 billion. There 
was no explanation as to how 
these savings will be found 
and what programs – and 
jobs – will be affected. 

Bill C-30: provided some cost 
of living relief; GST payment. 
Given Royal Assent on Oct. 
18, 2022.
Bill C-31: provided some cost 
of living relief, initial dental 
care provisions. Given Royal 
Assent on Nov. 17, 2022.
Bill C-32: Fall economic 
statement that included the 
elimination of the accrual of 
interest on student loans; 
a small increase in taxation 
of banks and insurance 
companies. Given Royal 
Assent on Dec. 15, 2022.

At the time of writing, there 
are number of Government 
and Private Members bills 
in progress that have the 
potential to impact the lives 
of Canadians. We encourage 
all members to stay up to 
date with what is occurring 
in the House of Commons 
in order to ensure we are 
all working together to stop 
harmful legislation and 
conversely support positive, 
progressive, worker friendly 
legislation. 

ALBERTA
 
At the time of writing this 
report, Alberta has yet to 
hold their provincial election. 
The provincial election is 
slated for May 29, 2023. 
The election is anticipated 
to have a direct impact on 
members lives in Alberta. 

The United Conservative 
Party continued to advance 
their problematic legislative 
agenda with the continued 
fallout from the 2020 passing 
of Bill 32 Restoring Balance in 
Alberta’s Workplaces Act. The 
act ensures that the scales of 
power are tipped towards the 
employers and corporations, 
and away from working 
people. 

And they further complicated 
the ability for academic 
workers to exercise their 
freedom of association 
through the introduction 
and subsequent passing 
of Bill 17 the Labour 
Statutes Amendment Act. 
The bill proposed a series 
of amendments to the 
labour statutes act, such 
as bereavement leave and 
job protection for those 
who experience a death 
in the family. However, 
also contained in this 
legislation was a section 
which would allow academic 
staff, graduate students 
and postdoctoral fellow 
associations to continue 
representing their respective 
members in collective 
bargaining indefinitely. 

In 
response 
to the 
legislation, 
PSAC Prairies 
presented and 
worked with the 
opposition party to 
propose amendments to 
the legislation. Unfortunately, 
those amendments failed 
and the bill reached royal 
assent in May 2022. PSAC 
Prairies continues to actively 
investigate next steps 
concerning this attack on 
worker’s rights. 

Additionally, former Premier 
Jason Kenney announced 
his intentions to step down 
as premier following a split 
vote of confidence in their 
UCP convention and leader’s 
evaluation. His resignation 
set off another contentious 
leadership battle in the party. 
Following a campaign with 
a number of competitors, 
Danielle Smith former 
Wildrose party leader was 
elected the leader of the UCP 
and subsequently became 
the Premier of Alberta. 

PSAC Prairies looks forward 
to the upcoming provincial 
election and ensuring 
members have fact-based 
information related to the 
issues that matter to them 
and helpful resources 
associated with how and 
where to vote. 
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SASKATCHEWAN

Saskatchewan’s last provincial 
election was in 2020 and the 
next anticipated election is 
2024. Over the course of this 
term, the Saskatchewan Party 
has attempted to increase 
tuition of post-secondary 
students and have been 
changing the branding of 
crown corporations in a move 
many anticipate as setting the 
stage for further privatization.  

The government continues to 
implement austerity measures 
that have adversely impacted 
the health care system and 
public education. 

PSAC will continue to work 
with the Saskatchewan 
Federation of Labour to 
challenge any policies that 
will affect our members and 
will continue to fight for our 
members that fall under 
provincial jurisdiction such 
as Casino Regina PSAC DCL 
Local 40005 and University 
of Saskatchewan PSAC DCL 
Local 40004.

Meeting with Saskatchewan 
NDP MLA Nicole Sarauer 
& NDP MLA Carla Beck  
November 9, 2021 

REVP Hladun, DCL 
Representative Lang and 
PSAC Prairie staff met with 
MLA Sarauer and MLA Beck 
to discuss the attempts to 
contract out bargaining 
work at Casino Regina. 
Additionally, a general 
discussion took place 
regarding issues that matter 
to members in Saskatchewan. 

Meeting with Saskatchewan 
MLA Nicole Sarauer, Labour 
Critic
January 11, 2023

On January 11, 2023, REVP 
Hladun, DCL Representative 
Lang and PSAC Prairie staff 
met with MLA Nicole Sarauer 
the recently appointed 
Labour Critic. Due to the fact 
this is a new portfolio for her 
we provided and overview 
of PSAC Prairies where 
provincial legislation impacts 
our membership. A general 
discussion surrounding 
current activities specific to 
Casino Regina and the newly 
created crown corporation 
also took place. 
 
MANITOBA

With Manitoba former 
Premier Brian Pallister calling 
an early election in 2019 the 
next slated provincial election 
is scheduled for October, 
2023. 

During this term, Pallister 
decided to step down as 

Premier in the fall of 2021 
and shortly thereafter 
resigned his seat as MLA in 
the riding of Fort Whyte. 

The vacancy in Manitoba’s 
highest political position of 
power triggered a leadership 
contest amongst Progressive 
Conservative membership 
and left a vacancy in his 
riding. 

The leadership race was 
contentious and resulted in a 
close result between Heather 
Stefanson, MLA for Tuxedo 
and Candace Bergen former 
MP of St.Boniface. Stefanson 
ended up the victor as the 
new leader of the Progressive 
Conservative party and 
subsequently the Premier of 
Manitoba. The riding of Fort 
Whyte was retained by the 
PC party. 

Looking ahead to the fall of 
2023, PSAC Prairies looks 
forward to ensuring the 
issues of our members and 
the rights of workers are 
upheld and fought for. And 
will continue to hold Premier 
Stefanson accountable on 
behalf of our members 
under provincial jurisdiction, 
including at the Brandon 
University, University of 
Winnipeg, the Centre for 
Aboriginal Human Resource 
Development (CAHRD), SRG 
Inc. and the Churchill Marine 
Tank Farm. 
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LOBBY DAY CHECK LIST

One of the hallmarks of a healthy 
democracy is the ability of citizens 
to freely lobby their elected 
representatives. PSAC members are 
encouraged to actively exercise their 
democratic rights.

As you prepare to lobby your elected 
representative, review this lobby 
day checklist to ensure that you are 
representing your union and your fellow 
members in the best possible way.

Before the meeting:

• Read the script and backgrounders 
• Make sure you know who will take 

the lead and who will write the lobby 
report

• Establish when other members will 
comment or answer questions

At the meeting:

• Introduce yourself and make a 
position statement

• Discussion, clarification, response to 
questions

• Commitments to follow up, if 
necessary

Pointers for the discussion:

• Talk from your own experience as a 
worker

• Always offer to follow up if you’re 
asked a question you can’t answer

• Try to keep control of the meeting 
and don’t get sidetracked

• Know what you’re going to say and 
what you want 

• Practice the script, or put in your 
own words

• Try to get a commitment from the 
politician at the end of the meeting

• Ask them if they will support your 
requests

After the meeting:

• Talk about what was said during the 
meeting and decide what, if any, 
follow up action is required

• Fill out your lobby report and send it 
to the REVP

Follow up:

• Send a thank you note or email 
to the politician, including any 
additional information you promised 
and repeat your requests

• Set up another meeting, if necessary
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REGIONAL HEALTH & 
SAFETY CONFERENCE
November 18-20, 2021

From November 18-20, 2021, 
44 members from across 
the region gathered for the 
virtual conference. At this 
time, there were still several 
restrictions both for travel 
and gatherings and to ensure 
the health and safety of the 
members in attendance the 
virtual option was decided. 
The conference theme 
was, ‘Strengthening Skills 
and Knowledge of Health 
& Safety Activists to Face 
Today’s Challenges’. The 
conference kicked off with 
an informative presentation 
from Laurence Camille and 
the PSAC representation 
team on vaccine requirement 
policies. After a presentation 
from returning guest speaker 
Dr. Leigh Quesnel, a panel 
discussion was hosted by Dr. 
Quesnel, Marianne Hladun 
and Clint Wirth addressing 
workplace psychological 
hazards.
 
Participants played a rousing 
virtual and interactive game 
of “Jeopardy” with questions 
based on current union 

and H&S issues. This was 
followed by a presentation on 
return to workplace policies, 
and guidance for H&S 
activists. To start with day 
two, participants were able 
to choose two out of three 
workshops.
 

REGIONAL YOUNG 
WORKERS CONFERENCE 
June 18 - 19, 2022

The Prairies Regional Young 
Workers Conference was held 
June 18 and 19 in Edmonton, 
AB. The theme of the 
conference was, ‘Resilience’. 

Approximately, 40 young 
workers from across the 
prairies joined to discuss the 
issues that Young Workers 
face in the workplace, 
activism for PSAC Young 
Workers, and current topics 
pertinent to Young Workers. 

The conference was 
comprised of a number 
of speakers, including 
REVP Hladun, Member of 
Parliament Blake Desjarlais 
and PSAC mobilization staff. 
Attendees were encouraged 
to actively participate 

throughout the conference, 
highlighted the importance 
of working together and got 
to know each other which 
fostered an environment of 
friendship and solidarity. 

The conference was held 
in conjunction with the 
Academic Sector Conference 
in order to optimize solidarity 
and partner up on panels and 
discussion providing a richer 
experience for all attendees. 

REGIONAL ACADEMIC 
SECTOR CONFERENCE
June 18 - 19, 2022

PSAC Prairies invited 
academic workers from 
Alberta to this conference 
to build connections, learn 
and grow in the labour 
movement. The conference 
was held on June 18 and 
19 in Edmonton, AB along 
with the Young Workers 
conference. The theme of 
the conference was, ‘Labour 
in the Academy: Fostering 
Solidarity, Mobilization 
& Advocacy’. The joint 
conferences allowed for 
shared panels and a richer 
experience for attendees. 
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Highlights of the conference 
including presentations on 
the impact of Bill 17, Labour 
Statutes Amendment Act, 
and presentations related to 
action from PSAC Ontario 
staff and campaign building 
from the PSAC Prairies 
political communications 
staff. 

Attendees at both the Young 
Workers Conference and 
the Academic Conference 
participated in a joint action 
at the provincial Minister of 
Labour and Immigration’s 
office where participants 
wrote messages against 
Bill 17 and left them on the 
Ministers constituency office. 

REGIONAL WOMEN’S 
CONFERENCE
October 28-30, 2022

The Prairies Regional 
Women’s Conference was 
held October 28 – 30, 2022 
in Calgary, AB. The theme of 
the conference was, ‘Bridging 
the Gap’. Approximately 60 
women identified members 
from across the region came 
together to discuss issues 
that face women in the 
workplace, consciousness 

raising toward activism, and 
current topics pertinent to 
them. The conference was 
comprised of speakers, 
activities, workshops, and 
opportunities for networking.

REGIONAL SEPARATE 
EMPLOYER & DCL 
CONFERENCE
November 25 - 27, 2022

The Prairies Regional 
Conference Separate 
Employer & DCL Conference 
was November 25 – 27, 
2022 in Saskatoon, SK. The 
theme of the conference 
was, ‘Building Our Strength’. 
Attendees gathered from 
across the Prairies to discuss 
the unique situations and 
realities faced by Separate 
Employer and DCL’s 
including but not limited 
to how to raise the issues 
that matter to them. The 
conference featured several 
speakers, including Canadian 
Labour Congress Prairies 
Representative, Winnipeg 
Labour Council President and 
networking opportunities. 

Attendees had a chance to 
participate in mini campaign 
exercise to amplify their 

locals called, ‘let us introduce 
ourselves…’, which was 
shared via the region’s social 
media channels. 

REGIONAL RACIALLY 
VISIBLE CONFERENCE
February 24 - 26, 2023

The Regional Racially 
Visible Conference was 
held February 24 – 26, 
2023 in Winnipeg, MB. The 
theme of the conference 
was, ‘“Centering our 
Power: Empowerment, 
Engagement, Advocacy 
and Union Leadership!”, 
and brought together 40 
members from across the 
prairies to learn, discuss 
and network. Highlights of 
the conference included 
special guest speaker, 
Dr. Art Miki, and Sharon 
DeSousa, National Executive 
Vice-President. Attendees 
enjoyed the programming 
and opportunities for rich 
and engaging and critical 
discussion to progressively 
move the union forward 
in the fight against 
discrimination and the 
elimination of racism in our 
workplaces and the broader 
labour movement. 
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NATIONAL EQUITY 
CONFERENCE
November 23-28, 2021

The National Equity 
Conference was held 
virtually from November 23 
– 28, 2021. The theme was 
“Engage, Empower, Unite”. 
There was a total of 50 
Prairie delegates. Delegates 
discussed strengthening 
the union’s work to advance 
the human rights and 
working conditions of all 
PSAC members. Delegates 
were able to discuss human 
rights more generally, 
allyship, and explore areas of 
intersectionality.

NATIONAL WOMEN’S 
CONFERENCE
September 23-26, 2021

The National Women’s 
Conference was held virtually 
from September 23-26, 
2021. The theme of the 
conference was, ‘Women 
have power: Let’s use it!’. 
Women delegates gathered 
to share their experiences as 
women members, activists, 
and leaders. Of the over 150 
delegates in attendance 27 
were from the Prairie region. 

Highlights from the 
conference included, guest 
speakers encouraging 
women to become more 
involved and to fight for 
women’s rights in our union, 
workplaces and communities. 
Participants discussed how 
they can work together to 
break down barriers and 
create lasting change for 
women and girls. 

PSAC VIRTUAL NATIONAL 
TRIENNIAL CONVENTION 
May 26-31, 2022 

The PSAC Virtual National 
Triennial Convention was 
held from May 26 – 31, the 
theme of the convention, 
‘Organizing for Change’, 
served as a reminder of the 
road ahead in the shadow of 
COVID. 

The virtual platform posed 
some challenges for 
delegates, but overall prairie 
delegates reported being 
satisfied with the convention 
however, members expressed 
frustration about the limited 
number of resolutions the 
convention was able to 
get through during the 
convention. 

During the Prairies caucus, 
delegates discussed 
resolutions passed at the 
Prairie Region Convention 
and other resolutions of 
importance raised by caucus 
members.

NATIONAL HEALTH & 
SAFETY CONFERENCE
January 27 - 29, 2023

The National Health and 
Safety Conference was held 
in Montreal, QC. The theme 
was, “Shaping the future 
of work: building safer, 
more inclusive workplaces”. 
There were 46 delegates 
from the prairie region who 
attended the conference. At 
the conference, delegates 
had the opportunity to build 
on PSAC’s important work 
protecting our members’ 

health and safety and 
improving working conditions 
in workplaces across the 
country.

NATIONAL WOMEN’S 
CONFERENCE
March 31 - April 1, 2023

The next National Women’s 
Conference will be held in 
person March 31 – April 1, 
2023 in Ottawa, ON. The 
theme of the conference is, 
‘It’s in Our Hands: Strength, 
Power & Compassion’. There 
will be 33 Prairie delegates 
for this upcoming conference. 
At the conference, 
delegates will take active 
steps to support women – 
Indigenous, Black, racialized, 
2SLGBTQIA+ women, 
women with disabilities, and 
young women – who are 
the majority of our union’s 
membership. Workshop 
topics include self-care and 
community care, women’s 
health in the workplace, 
reproductive justice, and 
more.

NATIONAL YOUNG 
WORKERS CONFERENCE 
April 21 - 23, 2023

PSAC’s Young Workers 
Conference will be held in 
person April 21-23, 2023 
in Montreal with the theme 
“Young Workers: Growing 
Union Power.” There will be 
19 Prairie delegates at this 
conference. Delegates will 
develop skills to engage in 
their roles in the union, and 
learn about how to take on 
emerging labour movement 
issues.
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Prairies area councils and 
regional committees not only 
provide an opportunity for 
members from various locals 
to network, they are our 
voice in the communities. 

This is a partial list of all the 
activities of our councils and 
committees, as it would be 
impossible to list all the work 
they do year round. 

Though it may not all make it 
into this report, rest assured 
the work is recognized and 
appreciated by members, 
staff and union leadership.

SOUTHERN ALBERTA

The Lethbridge Area Council 
were active throughout the 
term including coming up 
with creative ways to keep 
members engaged during 
the pandemic. They were 
active in the federal election 
through dissemination 
of information related to 
candidates and issues. They 
supported the Lethbridge 
Soup Kitchen to service 
those in need in the broader 
community. They also helped 
to organize a rally outside 
UCP MLA Nathan Neudorf’s 
office. They took an active 
role in the municipal election 

where they 
helped to share 
information on 
labour endorsed 
candidates and 
ensure members 
were aware 
of important 
resources. They 
also created 
a Local Strike 
Preparedness 

Committee in order to be 
proactive with anything that 
may happen in the future at 
the bargaining table. The 
area council continued their 
strong support of community 
through has set up 
supporting soup kitchens and 
supporting the Sage Clan. 

The Lethbridge Women’s 
Committee has been active 
with a variety of events, 
meetings and important 
discussions with members. In 
the course of the term they 
reviewed the Gender Equity 
Task Force memo distributed 
by the PSAC and discussed CO
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the recommendations 
and how they could do 
their part to actively 
address some of them.  
Included in their work 
was their work on 
building an awareness 
campaign for the 16 
Days of activism against 
Gendered Violence 
which included lighting 
up both the Saamis 
Teepee in Medicine Hat 
and Lethbridge City 
Hall on December 6th. 
Committee members 
participated in person 
and virtually in the 
December 10th Write 
for Rights event hosted 

by Amnesty International 
Lethbridge Letter Writing 
Circle. 

The Calgary Area Council 
prioritized reactivating the 
committee through the 
election of a new executive. 
They continue to work on 
recruitment strategies and 
possible avenues to engage 
more members. They also 
attempted to increase their 
lobbying by seeking to meet 
with Liberal MP for Skyview 
George Chahal, unfortunately 
they were denied that 
request. They were active 
participants in the ‘Where’s 
Mona?’ day of action through 
organizing and hosting a 
rally in downtown Calgary. 
And recently organized 
a successful rally on the 
anniversary of Phoenix. 

The Calgary Women’s 
Committee continued their 
work securing hygiene 
and toiletry drive for the 

community. The committee 
ensured any donations were 
matched through a process 
of receipt remittance and 
verification. 

The Calgary Human Rights 
Committee sent Black History 
Month postcards and links to 
relevant resources. They also 
participated in the Walk for 
Reconciliation and donated 
to the Bear Clan. 

NORTHERN ALBERTA

The Edmonton Area Council 
was very active during the 
term assisting members and 
the broader community. 
Included in their work 
was discussion related to 
increasing mobilization 
efforts, specifically the use 
of ULink. They continued 
to service the community 
through organizing a 
donation drive that spanned 
a month in support of 
Operation Friendship Senior’s 
Society (OFSS) where much 
needed supplies and financial 
support were collected to 
support inner city seniors in 
need.  The committee made 
repeated efforts to arrange 
a lobby meeting with Liberal 
MP Randy Boissonnault 
however those requests were 
ignored. Another highlight of 
their work includes attending 
and participating in the 
Edmonton District Labour 
Council Labour Day BBQ. 
They handed out materials 
and engaged with the public 
and members in attendance. 

The Edmonton Regional 
Women’s Committee hosted 

and planned two ‘Helping 
Women Event’ events. 
The 2022 event focused 
on collecting clothing and 
other needed items in 
the community. They also 
participated in the local 
November 11 Remembrance 
Day Ceremony. 

The Edmonton Human Rights 
Committee met to discuss 
the federal government’s 
launch of a consultation 
process on how to improve 
the lives of Canadians 
with disabilities. They 
encouraged all persons with 
disabilities to participate in 
the consultations that will 
support the development of 
the Disability Inclusion Action 
Plan. In 2022, members 
also attended the ‘Keepers 
of the Water forum’ and 
attended the local November 
11 Remembrance Day 
Ceremony. 

SOUTHERN 
SASKATCHEWAN

The Regina Area Council 
were active in discussing 
and organizing ways to be 
involved in the 2021 federal 
election and ways to ensure 
locals were supported 
throughout the pandemic. 
They volunteered in the 
local Labour Day events, 
distributed materials and 
spoke with the public 
and members who were 
in attendance. And they 
helped their local community 
through the donation of 
funds to the Union Christmas 
dinner hosted by Regina area 
unions. They were active 
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participants in the, ‘Where’s 
Mona?’ day of action, with 
pictures and communications 
shared via PSAC prairies. 

The Regina Women’s 
Committee held a Prairies 
kitchen table conversation via 
zoom to engage members 
new and returning. They 
also planned and hosted a 
December 15, 2021 event 
called, ‘How Covid affected 
Domestic Violence. The event 
featured two guest speakers: 
Jo-Anne and Crystal from 
the Provincial Association 
of Transition Houses and 
Services of Saskatchewan 
(PATHS). The event was very 
well received. 

In 2022, the committee put 
together care packages 
containing feminine hygiene 
products & soaps and 
donated them to Sophia 
House in Regina and Envision 
Counselling in Estevan (both 
Shelters for Women). They 
also contributed to the SFL’s 
December 6 event. 

The Regina Human Rights 
Committee participated in 
the Queen City Pride parade 
and decorated a member’s 
car as a float. There are 
numerous members 
in attendance, and they 
distributed pride materials 
along the parade route. 

NORTHERN 
SASKATCHEWAN

The Saskatoon Area Council 
was active and worked hard 
to ensure they had a full 
executive. They participated 

in the Virtual Pride Festival in 
2021. They also participated 
in the summer snack 
program. Additionally, 
members participated in 
the 2021 federal election 
by assisting with the local 
initiative, ‘Lighthouse Walk 
to the Polls’. In this action 
they assisted residents of 
the Lighthouse Assisted 
Living to cast a ballot. They 
also held an open house 
on December 15, 2021, 
with a guest speaker from 
Lighthouse. They contributed 
to their broader community 
through donations for the 
Poppy Campaign and to 
Lighthouse. And finally, 
members participated in 
the 2022 Labour day BBQ 
through distributing materials 
and speaking to members 
and the broader community. 
They also attended 2022 
Pride events. 

The Saskatoon Regional 
Women’s committee held 
several events over the term. 
In 2021, they invited Myrna 
Laplante to speak at their 
meeting to mark October 
4th Sisters in Spirit Day for 
remembering thousands 
of Missing and Murdered 
Indigenous Women and 
Girls and honoring their 
families.  Members of the 
RWC attended the MMIWG 
walk and handed out bagged 
lunches. On December 15, 
2021, the RWC partnered 
with the Saskatoon Area 
Council to host the PSAC 
Open House and invited 
guest speaker Anna Pacik 
from the Lighthouse. 
Committee members 

were also enthusiastic and 
energized participating in 
Pride 2022 ensuring pride 
materials were shared. They 
were also active in 2022 at 
their local labour day events.  

The Prince Alberta Area 
Council met with REVP 
Hladun in May 2021 to get 
an update on bargaining. 
The committee was active 
in sharing best practices in 
the workplace and trying 
to plan virtual events. In 
2022, they contributed to 
their community through the 
purchasing of a wreath for 
Remembrance Day which was 
then placed on a soldier’s 
grave.

The North Saskatchewan 
Regional Indigenous Peoples 
Circle met several times 
in order to try to increase 
activities and fill executive 
positions. Highlights 
included in July, 2021 they 
invited special guests Elder 
Susie Bear and Elder Lyle 
Bear.  Lyle presented a 
motivational exercise.  The 
committee continues to use 
their new Facebook page 
for indigenous members to 
connect.  

The Regional Indigenous 
Peoples Circle were active 
in several ways throughout 
the term. Members 
acknowledged September 
30th by hanging orange 
shirts at their homes. The 
have ensured there is an 
inclusion of Indigenous 
teaching at each meeting 
which has helped in 
increasing participation. CO
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In December 2021, their 
meeting featured a virtual 
Bannock making lesson. And 
in 2022, they celebrated 
National Indigenous Peoples 
Day at the local park with a 
traditional Moose Bannock 
burger and a teaching on 
beading. And finally, they 
are currently planning an 
upcoming medicine walk and 
Truth & Reconciliation event. 

MANITOBA

IIn June 2021, the Winnipeg 
Area Council held a National 
Pharmacare Lobby info 
session that educated 
members on the reasons 
why we need a National 
Pharmacare program, 
how to lobby or reach out 
to the MPs, reporting on 
meetings and tasked people 
with contacting MPs at the 
end of June. AC President 
reached out to other PSAC 

Committee execs to get them 
involved as well. 

On December 6, 2022, 
members of the Winnipeg 
Regional Women’s 
Committee attended the 
Manitoba Federation of 
Labour Women’s Committee 
event. That same winter they 
held a winter wear drive 
and provided a Christmas 
Hamper for local community 
organizations.  

In 2021, the Winnipeg 
Human Rights Committee 
held a Canadian Labour 
International Film Festival 
series provided access 
to films and subsequent 
discussions with members 
in attendance. The actively 
supported and walked with 
the Bear Clan. Included in 
their work was donating food 
and other needed supplies 
to the Bear Clan and Mama 

Bear. 

     

In November 2021 and 
2022, the Westman Area 
Council participated in the 
Brandon Area United Way 
Christmas Tree Auction. 
Members joined other labour 
organizations, community 
groups and businesses to 
be able to offer area families 
a decorated Christmas tree 
and gifts during the holiday 
season. Some members 
attended in person while 
others joined in viewing 
online.
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I am honoured to continue to 
represent the National Board 
of Directors to the Social 
Justice Fund (SJF) Steering 
Committee. 

Together, with Chris Aylward 
as the chair and two other 
steering committee members, 
we were tasked with reviewing 
funding proposals for both 
domestic and international 
projects.

The amazing work of 
providing support to so 
many, was highlighted 
during the COVID-19 
pandemic. The pandemic 
further substantiated 
the importance of the 
solidarity efforts the 
SJF supports in Canada 
and across the world. 
The pandemic  further 
highlighted the deep 
structural inequalities 
in our society. The 
spotlight of COVID 
19 exasperated issues of 
precarious employment, 
housing insecurity, the fight for 
clean water and the resulting 
consequences of privatization. 

In November 2021, British 
Columbia suffered an historic 
flood that left communities cut 
off from transport routes and 
forced over 15,000 people 
to leave their homes. The 
SJF and PSAC stepped up 
in unprecedented way to set 
up the SJP BC Emergency 
and Resilience Fund. By 
pooling resources, the fund 
raised over $250,000 and 
provided immediate and long 
term resources to impacted 
community. It is important 
to also highlight the Prairies 

Region Council unanimously 
voted to provide monetary 
donation to the fund. 

Additionally, in August 2022 
I had the opportunity to tour 
the Indigenous Women’s 
Healing Centre formerly 
known as Native Women’s 
Transition Centre Inc. PSAC 
Social Justice Fund donated to 
this centre which has worked 
to support and strengthen 
Indigenous women and 

mothers on their journey of 
healing and recovery from 
family violence, addictions, 
intergenerational trauma, and 
institutionalization. The tour 
was led by the facility and 
operations manager and we 
heard about the instrumental 
role the centre plays in the 
lives of the women who 
utilize its services, and the 
role it serves for the broader 
community. 

There is overwhelming needs 
throughout Canada and the 
world and it through the SJF 
that we are able to make a 
difference immediately in 
the lives of so many affected 
communities. The amount 
of work and initiatives is 

extensive and wide-reaching 
and it is a with great pride and 
dedication I continue to serve 
on the steering committee. 

COMMUNITY SUPPORT
In Saskatoon, the Core 
Neighbourhood Youth Co-
op (CNYC) is an alternative 
education program helping 
youth to develop literacy and 
vital job skills. 

Supported by the SJF’s 
Literacy Fund, the CNYC 
provides a supportive, 
alternative learning 
environment for youth who are 
not succeeding in the regular 
school system. 

The SJF also provides annual 
funding to the Women’s 
Centre of Calgary (WCC). 
WCC provides a safe and 
supportive place for women in 
Calgary. 

As mentioned, the SJF 
provides funding to the 
Indigenious Women’s Healing 
Circle which is located in 
Winnipeg, MB.
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H
EALTH

 &
 SAFETY

COVID-19 

As the pandemic continues 
to impact our daily and 
working lives, the Prairie 
region has continued to be 
a leader in the PSAC. Over 
the last two years, with 
continued disruption of in 
person events, the PSAC 
in the Prairie region shifted 
focus from full day sessions 
to shorter workshops offered 
virtually throughout the 
region. Where webinars 
earlier in the pandemic 
served as important 
opportunities to connect 
and gain knowledge on 
current issues, more recent 
workshops have shifted focus 
back on health and safety 
basics, such as the role of 
committees and workplace 
representatives in identifying 
and addressing hazards. 

The Prairie region has also 
implemented workshops 

that address emerging 
priorities, such as enhancing 
the understanding of 
WCB processes and home 
ergonomics.
 
Throughout the past two 
years we’ve also coordinated 
with components on 
information and educational 
opportunities regarding H&S, 
providing our members much 
needed support in health 
and safety related issues in a 
variety of settings. 
 
The Prairie region will 
continue to offer a 
wide variety of learning 
opportunities in a variety 
of settings, covering issues 
identified by activists as 
priorities.
  

PRAIRIE REGION HEALTH & 
SAFETY COMMITTEE 

Mandated and established 
via resolution at the 2015 
convention the Prairie 
region has developed and 
established a framework 
to advance H&S related 
initiatives. This committee 
consists of one representative 
of the DCL workplaces, 
representatives from the 
Prairie Region Council 
and one representative 
per component and has 
established itself as a leader 
in advancing H&S awareness. 

As part of its mandate, the 
committee worked diligently 
to organize the 2021 virtual 
health and safety conference. 
They’ve also taken an active 
role in acknowledging the 
National Day of Mourning 
and ensured members were 
regularly provided with health 
and safety resources to 
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REGIONAL HEALTH & 
SAFETY INITIATIVES 

To improve and advance 
health and safety in our 
workplaces there were 
extensive and comprehensive 
recommendations proposed 
to improve both the 
Manitoba and Saskatchewan 
Workers Compensation 
Act. Recommendations 
were made to address the 
following areas, psychological 
injuries, enforcing employer 
responsibility, claim 
suppression, investment in 
prevention, and benefits, 
among others.  
 
There is continued work 
with the MFL Occupational 
Health Centre on the great 
work they do promoting 
healthy workplaces and 
providing counselling 
services to all workers. It is an 

exceptional centre who was 
recently honoured for their 
work by a local community 
organization. We also 
supported and promoted the 
creation of a similar centre in 
Saskatchewan.  
 
Additionally, we worked with 
UVAE and VAC to tailor their 
health and safety committee 
training for their respective 
workplaces. The amendments 
were well received and much 
appreciated. We remain 
committed to creating and 
fostering safe workplaces.

LOOKING AHEAD

Mark your calendars for the 
upcoming 2023 Regional 
Health and Safety conference 
which will be held on 
December 2 and 3. Stay 
tuned for more details on the 
PSAC Prairies website. 

We look forward to 
continuing to lobby provincial 
and federal jurisdictions to 
improve health and safety, 
including improvements to 
the compensation systems. 
In addition to enhancing 
existing educational health 
and safety course and 
developing new courses to 
meet the needs identified by 
members. 
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• May 17 ULDP Planning
• May 17 AEC Update 
• May 17 Prairie Region Convention Mtg
• May 17 Investigate PH Hearing 
• May 18 Port of Churchill Meeting 
• May 18 Social Justice Fund Steering  

  Committee Mtg 
• May 19 PSAC: Presentation to University  

  of Alberta
• May 19 Prince Albert Area Council Mtg
• May 20 Investigate PH Hearing
• May 20 MFL Video on PDPS
• May 20 CUPE Bargaining Update
• May 20 Prairie Region Council Official  

  Call
• May 24 Investigate PH Hearings
• May 25 NBoD Mtg
• May 25 National Bargaining Conference  

  PA Group
• May 25 Bargaining Update
• May 26 National Bargaining Conference  

  PA Group
• May 26 NBoD Mtg
• May 26 United Way Winnipeg
• May 26 Why Unions Presentation to  

  University of Lethbridge
• May 27 National Bargaining Conference  

  PA Group
• May 27 Investigate PH Hearings
• May 27 FB National Town Hall   

  Bargaining Update
• May 28 National Bargaining Conference  

  PA Group
• May 28 Prairie Region Convention Mtg
• May 29 National Bargaining Conference  

  PA Group
• May 30 National Bargaining Conference  

  PA Group
• May 31 Parks Bargaining Conference
• May 31 PA Caucus
• May 31 AEC Update
• May 31 National Public Service Week  

  Planning Committee Mtg 
• June 1 Parks Bargaining Conference
• June 1 PA Caucus
• June 1 Prairie Region Convention Mtg  

  with Encore
• June 1 Bylaws Committee Chairs Mtg

• June 2 Parks Bargaining Conference
• June 2 PA Caucus
• June 2 CAHRD Strategy Committee  

  Mtg
• June 3 U of A Panel Presentation   

  Debrief
• June 3 CEIU Sask Presidents   

  Conference
• June 3 General Committee Chairs Mtg
• June 3 Finance/General Committee  

  Chairs Mtg
• June 3 National Public Service Week  

  Party Planning Committee
• June 4 Atlantic Regional Triennial   

  Convention
• June 5 Atlantic Regional Triennial   

  Convention
• June 6 Atlantic Regional Triennial   

  Convention
• June 7 Common Issues Committee  

  Caucus
• June 7 AEC Update
• June 7 Casino Regina MOU Discussion
• June 8 Common Issues Committee  

  Caucus
• June 8 CFIA National Bargaining   

  Conference
• June 9 Common Issues Committee  

  Caucus
• June 9 CFIA National Bargaining   

  Conference
• June 9 Standing Education Committee
• June 9 Update: Re-opening discussion  

  SaskGaming and PSAC
• June 10 CFIA National Bargaining   

  Conference
• June 10 Prairie Region Convention   

  Planning
• June 11 Prairie Region Convention   

  Planning
• June 11 Discussion: Unifor
• June 12 National Public Service Week  

  Planning Committee
• June 14 Common Issues Committee  

  Bargaining
• June 14 AEC Meeting
• June 15 Common Issues Committee  

  Bargaining
• June 15 AEC Meeting
• 
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REVP ACTIVITIES
• June 15 Prairies Regional Convention  

  Meeting
• June 15 Caucus of PSAC Delegates to  

  CLC Convention 2021
• June 15 Prairies National Public Service  

  Week Webinar
• June 16 CLC Convention
• June 16 AFL Check In
• June 16 FB Strike Vote Prairie Region  

  Info Session
• June 17 CLC Convention
• June 17 Second Caucus of PSAC   

  Delegates to CLC Convention  
  2021

• June 18 CLC Convention
• June 18 U of C and U of A
• June 19 Prairies FB Strike Vote   

  Information Session
• June 21 Prairie Region Convention   

  Orientation
• June 21 Prairie Region Council Meeting
• June 22 SEC Check In
• June 22 Special NBoD Meeting National
• June 23 Prairie Region Convention   

  Rehearsal
• June 24 Prairie Region Convention
• June 25 Prairie Region Convention
• June 26 Prairie Region Convention
• June 27 Prairie Region Convention
• June 29 CMHR Check In
• June 29 Labour Executive Committee
• June 29 AEC Ratification: CUPE & Unifor
• July 5 AEC Update
• July 6 NBoD Conference Call
• July 6 Human Trafficking
• July 6 SEC Meeting
• July 7 U of Lethbridge Town Hall
• July 14 Prairies FB Strike Vote 

Information Session
• July 15 Federal Election Strategy
• July 16 Federal Election Strategy Follow 

Up
• July 18 UCTE National Triennial 

Convention
• July 19 UCTE National Triennial 

Convention
• July 19 UTE National Triennial 

Convention
• July 19 AEC Meeting
• 

• July 20 UCTE National Triennial   
  Convention

• July 20 UTE National Triennial   
  Convention

• July 20 AEC Meeting
• July 21 UCTE National Triennial   

  Convention
• July 21 UTE National Triennial   

  Convention
• July 21 CIU Branch Presidents Call
• July 26 AEC Update
• July 26 Labour Liaison Meeting with  

  AFL Executive Council and  
  Alberta NDP Caucus

• July 28 United Way Labour Round Table  
  Discussion

• July 29 Investigate PH Hearing
• Aug. 2 Investigate PH Hearing
• Aug. 3 FB Info Picket at Emerson Port  

  of Entry
• Aug. 3 NBoD Election Oversight   

  Committee
• Aug. 3 CIU Prairies Zoom FB Strategy  

  Meeting
• Aug. 4 Election Comms Memo for  

  Locals
• Aug. 5 Investigate PH Hearing
• Aug. 5 CTV Calgary Request – PSAC  

  Border Agent Job Action
• Aug. 6 CTV Calgary Request
• Aug. 9 AEC Update
• Aug. 10 Investigate PH Hearing
• Aug. 10 NBoD Federal Election   

  Oversight
• Aug. 11 Election Planning
• Aug. 11 Special NBoD Meeting
• Aug. 11 Prairies Area Council Executive  

  and PRC Reps Mtg
• Aug. 12 Prairie Region Staff Call
• Aug. 12 Social Justice Fund Meeting
• Aug. 16 CEIU National Triennial   

  Convention
• Aug. 17 CEIU National Triennial   

  Convention
• Aug. 17 Agriculture Union National  

  Triennial Convention
• Aug. 17 UHEW National Triennial   

  Convention
• Aug. 17 AEC Meeting 
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• Aug. 17 NBoD Federal Election   
  Oversight Committee Mtg

• Aug. 17 Pension Plan Training Session
• Aug. 17 Prairies Caucus Agriculture
• Aug. 17 Special Meeting: SK Affiliate  

  Federal Election Discussion
• Aug. 17 Bob Jackson’s Memorial
• Aug. 18 CEIU National Triennial   

  Convention
• Aug. 18 Agriculture Union National  

  Triennial Convention
• Aug. 18 UHEW National Triennial   

  Convention
• Aug. 18 Aramark Contract Discussion
• Aug. 18 Prairies Caucus Agriculture
• Aug. 18 PSAC / University of Calgary  

  Town Hall
• Aug. 19 CEIU National Triennial   

  Convention
• Aug. 19 Agriculture Union National  

  Triennial Convention
• Aug. 19 UHEW National Triennial   

  Convention
• Aug. 19 NBoD Meeting
• Aug. 20 CEIU National Triennial   

  Convention
• Aug. 20 Agriculture Union National  

  Triennial Convention
• Aug. 23 AEC Update
• Aug. 23 Area Council Meeting
• Aug. 24 NBoD Federal Election   

  Oversight Committee
• Aug. 26 Aramark Demo
• Aug. 27 Aramark Check In
• Aug. 30 AEC Update
• Aug. 30 H&S Conference Discussion
• Aug. 31 NBoD Conference Call
• Aug. 31 NBoD Federal Election   

  Oversight Committee
• Sept. 1 Prep for PRC Council Anti-  

  Oppression Training
• Sept. 2 Edmonton AC meeting re:   

  Federal Election
• Sept. 6 AEC Update
• Sept. 7 PRC Training Prep
• Sept. 7 NBoD Federal Election   

  Oversight Committee
• Sept. 7 & 9 Aramark Check In
• Sept. 7 AFL Federal Voter Forum
• 

• Sept. 9 Mobilization Plan Review –  
  Prairies

• Sept. 9 Kid’s Help Line organizing
• Sept. 10-1 2PRC Meeting
• Sept. 13-14 AEC Meeting
• Sept. 13  Organizing Check In
• Sept. 13-17UNE National Triennial   

  Convention
• Sept. 14 NBoD Federal Election   

  Oversight Committee
• Sept. 14 Federal Issues That Matter to  

  You
• Sept. 15 U of S Discussion with Legal
• Sept. 16 Edmonton AC meeting re:   

  Federal Election
• Sept.19-22 UVAE Convention
• Sept. 20 U of S Follow Up
• Sept. 20 AEC Update
• Sept. 20 Federal Election
• Sept. 20-23 PA Caucus and    

  Bargaining
• Sept. 21 NBoD Conference Call
• Sept. 21 PRC Equity Reps Call
• Sept. 21 PRC RWC Rep, RWC Chairs Call
• Sept. 22 NWC – Rules of Order   

  Orientation
• Sept. 22 Local 50073 AGM
• Sept. 23 Employment Regulation   

  Changes – Vaccination and  
  Negative Testing

• Sept. 23 Return to Work Protocols for  
  COVID

• Sept. 24-26 PSAC National Women’s   
  Conference

• Sept. 24 Common Issues Committee  
  Caucus & Bargaining

• Sept. 27-29 Common Issues Committee  
  Caucus & Bargaining

• Sept. 28 PRC Equity Reps, HRC/RIPC  
  Chairs Call

• Sept. 29 All Teams Meeting
• Sept. 29 PRC Geo Reps, AC Chairs Call
• Oct. 1 Indigenous systemic   

  discrimination at CSC – Strategy  
  discussion

• Oct. 1 ULink Internal Organizing   
  Campaign Overview and demo

• Oct. 4 AEC Update
• Oct. 5 NBoD Conference Call
• Oct. 5 - 6 Regional Strategy Meeting
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REVP ACTIVITIES
• Oct. 6 NBoD Meeting Re: Vaccination
• Oct. 6 SJF Steering Committee   

  Meeting
• Oct. 7 Winnipeg RO Review
• Oct. 7 H&S Conference Discussion  

  with Amanda Rocheleau
• Oct. 7 National Officers Update
• Oct. 8 H&S Conference Discussion  

  with Dr. Leah Quesnel
• Oct. 8 Organizing Discussion
• Oct. 12 Focus Group Overview
• Oct. 13 PA Caucus
• Oct. 14 PDPS Appeal discussion
• Oct. 14 Regional Staff Call
• Oct. 18 AEC Meeting
• Oct. 18 Education Budget 
• Oct. 19-21 NBoD Meeting 
• Oct. 19 CAHRD RSCC
• Oct. 19 Casino Regina Contracting Out  

  meeting
• Oct. 20 Website Discussion
• Oct. 20 PSAC Caucus - SFL Convention
• Oct. 25-28 PA Caucus and Bargaining
• Oct. 25 CAHRD Membership Meeting
• Oct. 26 Organizing Update
• Oct. 26 All Committee/Area Council,  

  PRC, Staff Call
• Oct. 27 Meeting on Vaccination Policy
• Oct. 29 PDPS Meeting Re: Supreme  

  Court of Canada
• Oct. 29 Canadian Museum for Human  

  Rights RSCC
• Oct. 29 ELP Pay Scale Issue
• Nov. 1-4 Common Issues Committee –  

  Caucus and Bargaining
• Nov. 1 AEC Update
• Nov. 1 UNDE Local 40800 ATCO   

  Mobilization
• Nov. 2 NBoD Conference Call
• Nov. 2 U of W ELP Ratification Vote
• Nov. 4 2022 – 2024 Draft Budget
• Nov. 5 TB NSCC
• Nov. 8 Pre-Bargaining Caucus Meeting
• Nov. 8 Organizing Presentation
• Nov. 9 Meeting with Sask NDP MLA’s  

  Re: Casino Regina
• Nov. 10 CAHRD Bargaining Strategy  

  Committee
• Nov. 10 Prep for Uni of Wpg    

  Federal Min. Wage presentation

• Nov. 10 Labour Executive Committee  
  Meeting

• Nov. 15-17  AEC Update
• Nov. 15-19 UNDE National Triennial   

  Convention
• Nov. 15 Membership Update for CAHRD
• Nov. 18 Founders Day Celebration
• Nov. 19-20 Prairies Regional H&S   

  Conference
• Nov. 21 Bear Clan Patrol with Winnipeg  

  HRC
• Nov. 22 Labour College Procedure  

  Discussion
• Nov. 22 Union School Check-in
• Nov. 22 AEC Update
• Nov. 22 National Education Budget
• Nov. 22 Brandon University AGM
• Nov. 23 Organizing Update
• Nov. 23 PRC Finance Committee
• Nov. 24 1:1 Chat with PRC Rep
• Nov. 25 1:1 Chat with PRC Rep  (6 calls)
• Nov. 25 Brandon University Ratification  

  Votes
• Nov. 26 1:1 Chat with PRC Rep  (3 calls)
• Nov. 26 PDPS Meeting
• Nov. 23-28  PSAC National Equity   

  Conferences
• Nov. 29 1:1 Chat with PRC Rep
• Nov. 29 AEC Update
• Nov. 29 Labour College Jury
• Nov. 29 U of W Presentation
• Nov. 30 NBoD Conference Call
• Nov. 30 1:1 Chat with PRC Rep  (2 calls)
• Nov. 30 Labour College selections
• Nov. 30 Prairie Region H&S Committee  

  Annual Town Hall
• Dec. 1 1:1 Chat with PRC Rep (2 calls)
• Dec. 1 PRC Strategy Prep
• Dec. 1 Labour College selections
• Dec. 2-4 PRC Meeting
• Dec. 2 National Officer’s Update
• Dec. 6-7 Union School Panels
• Dec. 6 AEC Update
• Dec. 8 Labour College Final Selection
• Dec. 9 Special AEC Meeting on TB  

  Bargaining & NEC Resolutions
• Dec. 10 U of S Discussion
• Dec. 10 Constitution Resolutions Review  

  Committee
• Dec. 11 CMHR Virtual Tour
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• Dec. 13-14 AEC Meeting
• Dec. 13 MFL Executive Council Meeting
• Dec. 13 SJF Meeting
• Dec. 13 Constitution Review Committee
• Dec. 15-17 Special NBoD Meeting
• Dec. 15 NDP Federal Council Meeting
• Dec. 16 AGR 40022 AGM
• Dec. 20 SFL Central Strategy Committee  

  Meeting

2022

• Jan. 5 Constitution Review Committee  
  Meeting

• Jan. 10 Special NBoD Meeting 
• Jan. 10 Stratcan Campaign Meeting
• Jan. 10 Point Blank Creative Campaign  

  Meeting
• Jan. 10-13 PA Caucus and Bargaining 
• Jan. 12 Budget Discussion
• Jan. 12 Prince Albert Area Council 
• Jan. 13 NOW Group Campaign   

  Meeting
• Jan. 13 PRC Geo Reps, AC Chair   

  Meeting
• Jan. 14 Point Blank Creative Campaign  

  Meeting
• Jan. 17-20 AEC Meeting/Retreat
• Jan. 17 Call Centres Joint Union   

  Management Recommendation  
  Meeting

• Jan. 17 MFL Exec Council Special   
  Meeting

• Jan. 18 NBoD Meeting
• Jan. 18 Constitution Committee   

  Meeting
• Jan. 18 PRC RWC Rep, RWC Chairs Call
• Jan. 20 PRC Equity Reps, HRC/RIPC  

  Chairs Call 
• Jan. 21 CCPA MB / PSAC Prairies   

  Meeting
• Jan. 24 3 x Interview REVP Prairies EA  

  Competition 
• Jan. 24 AEC Update 
• Jan. 25 Final Website Review Meeting
• Jan. 25 National Panel on Equity in  

  Workplace Meeting
• Jan. 25 AGR Local 50056 AGM
• Jan. 26 Website Launch Planning   

  Meeting

• Jan. 26 Organizing Meeting
• Jan. 26 Manitoba Health Coalition AGM  

  Meeting
• Jan. 27 SJF Steering Committee   

  Meeting
• Jan. 28 AB University Sector Conf and  

  YW Conf Discussion
• Jan. 28 Keep the RCMP in Alberta  

  Campaign Meeting 
• Jan. 29 AGR Union MB Regional   

  Seminar
• Jan. 31 Common Issues Caucus and  

  Bargaining 
• Feb. 1-3 Common Issues Caucus and  

  Bargaining 
• Feb. 1 Saskatoon RWC AGM
• Feb. 2 CIU Saskatchewan Branch   

  40031 AGM
• Feb. 2 Saskatoon Area Council AGM
• Feb. 3 PSAC Mobilization Plan   

  Discussion
• Feb. 3 Campaign Proposal Review  

  Meeting
• Feb. 3 TB All Teams Meeting
• Feb. 4 Website Review Meeting
• Feb. 4 NPF and USJE Campaign   

  Meeting
• Feb. 4 CMHR RSCC 
• Feb. 4 AB Academic Sector Strategy  

  Check- In
• Feb. 7 Red River College Interview  

  Meeting x 2
• Feb. 8 Academic/YW Conference  

  Discussion
• Feb. 8 TB NSCC Meeting
• Feb. 8 PRC Finance Committee 
• Feb. 9-11 PRC Meeting
• Feb. 11 Townhall on Mandatory   

  Vaccination and COVID 19  
  Testing (DCL and Separate  
  Employers)

• Feb. 14 Education Discussion
• Feb. 14 AEC 
• Feb. 15–18 NBoD Meeting 
• Feb. 15 Point Blank Creative Meeting
• Feb. 16–18 PA Caucus and Bargaining 
• Feb. 18 Phoenix Discussion
• Feb. 22 Black History Month Event
• Feb. 22 SFL Central Strategy Committee  

  Meeting
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• Feb. 23 Sask Forward COVID   

  Precautions Meeting
• Feb. 23 Calgary Area Council   

  Introductory Meeting
• Feb. 24 Regional Mobilization Plan  

  Discussion
• Feb. 24 Point Blank Creative Proposal  

  Follow Up Meeting
• Feb. 24 NDP Federal Council Meeting &  

  2021 Campaign Debrief Report
• Feb. 24 National Panel on Work-Life  

  Balance
• Feb. 25 CS Committee Pre-Convention  

  Document Review Meeting
• Feb. 25 Regional Website Problems  

  Meeting
• Feb. 28 Phoenix Rally at 15 Wing   

  Winnipeg
• Feb. 28 U of S Ratification Vote for  

  Research Associates – DCL  
  Local 40004

• Feb. 28 CCPA MB/PSAC Meeting
• Feb. 28 Winnipeg HRC BHM Webinar
• Mar. 1 Ratification Vote UCTE Local  

  50602
• Mar. 2 Regional Organizing Update 
• Mar. 3 Special NBoD Meeting 
• Mar. 3 UVAE Local 50022 AGM
• Mar. 3 Oppression Prevention Bureau  

  AEC Meeting
• Mar. 3 Ratification Vote UCTE Local  

  50602
• Mar. 7-16 Convention Constitution   

  Committee Meeting
• Mar. 7 Phoenix Discussion with MP  

  Larry Maguire
• Mar. 8 IWD Workshop
• Mar. 9 Phoenix Discussion with MP  

  James Bezan
• Mar. 9 Event YW Trivia Night
• Mar. 11 Phoenix Discussion with MP  

  Michael Kram
• Mar. 14 Phoenix Discussion with MP  

  Leah Gazan
• Mar. 15 Phoenix Discussion with MP  

  Andrew Scheer
• Mar. 16 Phoenix Discussion with MP  

  Terry Duguid
• Mar. 17 MFL Resolution Committee Pre- 

  Meeting

• Mar. 18 MFL Resolution Committee  
  Meeting

• Mar. 21-24 PA Caucus and Bargaining 
• Mar. 21 AEC Update
• Mar. 21 WAA Strategy Meeting
• Mar. 21 Phoenix Discussion with MP Ted  

  Falk
• Mar. 21 CAHRD Strategy Committee  

  Meeting
• Mar. 21 International Day for Elimination  

  of Racial Discrimination
• Mar. 21 MFL Resolution Committee  

  Meeting
• Mar. 23 SJF Steering Committee   

  Meeting
• Mar. 24 Special NBoD in Camera   

  Meeting
• Mar. 24 Phoenix Discussion with MP  

  Blake Desjarlais
• Mar. 24 National Panel on Protecting  

  Public Services
• Mar. 25 MFL Resolutions Committee  

  Meeting
• Mar. 28-31 Common Issues Caucus and  

  Bargaining
• Mar. 28-29 AEC Meeting
• Mar. 29 Phoenix Discussion with MP  

  Daniel Blaikie
• Mar. 30 SJF Steering Committee   

  Meeting
• Mar. 30 AB Post Doc Discussion
• Mar. 31 All Teams Meeting
• Mar. 31 DCL Local 40004 AGM
• Apr. 2 PRC Finance Committee – 2022  

  Allocations
• Apr. 5 Canada Infrastructure Bank  

  Discussion with MP Niki Ashton
• Apr. 5 CMHR Ratification Vote
• Apr. 5 TB NSCC Meeting
• Apr. 5 CMHR Ratification Vote Meeting
• Apr. 5 Prairies TB Bargaining Update  

  SV/TC
• Apr. 6 Representation Discussion 
• Apr. 7 U of A Postdoctoral Association  

  Meeting
• Apr. 7 Regina DCL 40005 AGM x 2
• Apr. 7 Prairies TB Bargaining Update  

  PA/TC
• Apr. 12 National Panel on Fair Wages
• Apr. 13 UVAE Local 30026 AGM
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• Apr. 14 Point Blank Creative Client Kick  
  Off Meeting

• Apr. 14 Day of Action Flood the Lines
• Apr. 19 National Officer Update Call
• Apr. 20 Power BI Understanding our  

  Member Numbers Meeting
• Apr. 20 Point Blank Creative Weekly  

  Meeting 
• Apr. 20 Education Meeting
• Apr. 20 Prairies All Committee Meeting
• Apr. 25-26  AEC Meeting
• Apr. 26-28 PA Caucus and Bargaining
• Apr. 27 PRC New Committee Member  

  Check in Meeting x 2
• Apr. 28 Bill C245 Discussion
• May 2 Point Blank Creative PSAC  

  Prairies KI Interview
• May 2-3 CEIU MB/Sask President   

  Conference-Regina
• May 4 Prairie Staff Conference
• May 4 MFL Executive Meeting and  

  Dinner
• May 5-6 MFL Virtual Convention
• May 9 Special NBoD Meeting 
• May 9 Financial Audit Meeting
• May 9 Academic and YW Conference  

  Meeting
• May 9 CEIU Local 40808 General  

  Meeting
• May 10 AEC Meeting
• May 10 SJF Steering Committee 
• May 10 United Way and PSAC   

  Partnership Meeting
• May 11 ATCO Discussion 
• May 11 Young Worker Representative  

  Meeting 
• May 11 PRC Finance Committee   

  Meeting
• May 12 Alberta Legislation and   

  Servicing Discussion 
• May 12 Labour Community Awards 
• May 12 ATCO Update Meeting
• May 12  PRC Official Call Meeting 
• May 16 AEC Update 
• May 16 TB NSCC 
• May 17 Manitoba Virtual Mobilization  

  Summit
• May 17 Strikes won during the   

  Pandemic Panel
• May 17 Bill 17 – Next Steps Meeting

• May 18 Saskatchewan Virtual   
  Mobilization Summit

• May 18 Friends Of Medicare’s 2022  
  AGM

• May 19 Alberta Virtual Mobilization  
  Summit

• May 20 AEC Pension Related Items  
  Meeting

• May 20 Prairie Region Council New Rep  
  Check-in 

• May 20 Constitution Committee   
  Discussion 

• May 25 NBoD Meeting 
• May 25 Convention Committee   

  Rehearsal Meeting
• May 25 Convention Prairie Regional  

  Caucus Meeting
• May 25 Convention Women’s Caucus  

  Meeting
• May 25 Convention Area Council   

  Caucus Meeting
• May 26-31 PSAC Virtual National Triennial  

  Convention
• May 26 CCPA MB Meeting
• June 1-3 PSAC Virtual National Triennial  

  Convention
• June 3 NBoD Convention Adjournment  

  Meeting 
• June 6 Organizing Drive NCR/Prairie  

  Meeting 
• June 8 Churchill Tank Farm Meeting
• June 8 Monthly Negotiation/Program  

  Branch Meeting
• June 9 Post-Secondary Education in  

  Alberta Meeting
• June 10 Pro-Tec Strategy Committee  

  Meeting
• June 10 Monthly Negotiation and   

  Program Branch Meeting
• June 13 AEC Meeting
• June 13 National Indigenous History  

  Month Presentation
• June 14-17 NBoD Meeting
• June 16 Prairies – CRA Townhall
• June 18-19  Young Worker Conference &  

  Academic Conference
• June 22 Banner Campaign Plan Meeting
• June 23 Standing Education Committee  

  Meeting
• June 27 Prairies Conferences Meeting
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• June 28 Banner Campaign Plan   

  Presentation Meeting
• June 28 CCPA MB Check in Meeting
• June 28 Brandon University Visit
• June 30 Convention Meeting
• June 30 Education Discussion
• June 30 Encore Global Meeting, IT  

  Presentation
• July 6 Representation Meeting
• July 6 Monthly Negotiation and   

  Program Branch Meeting
• July 8 BC Area Council/Regional   

  Committee Summit 
• July 12 UCTE Conference prep
• July 13 United Way Winnipeg Meet and  

  Greet
• July 15 AFL Debrief 
• July 17 Guided Native Plant   

  Identification Walk at Little  
  Mountain Park

• July 18 AEC Meeting
• July 18 Deconstructing Education in the  

  Prairies Meeting
• July 20 Women’s Conference Discussion
• July 22-23 UCTE Leadership Conference
• July 25 Monthly Negotiation and   

  Program Branch Meeting
• July 25 Anti-Oppression Preparation  

  Session for Prairies Meeting
• July 27 AEC Meeting
• July 27 Site Map Presentation
• July 27 Follow Up Discussion   

  Negotiations/Bargaining Team  
  Members

• July 28 Banner Campaign Concepts  
  Presentation Meeting 

• July 28 SEC Meeting 
• July 28 PRC Official Call Meeting
• Aug. 3 Banner Campaign Concepts  

  Review Meeting
• Aug. 3 Indigenous Women’s Healing  

  Centre Visit
• Aug. 4 Banner Campaign Meeting
• Aug. 5 NBoD Meeting
• Aug. 8 PRC Finance Committee   

  Meeting 
• Aug. 10 U of A Post Docs Meeting
• Aug. 11 UTE 50031 Executive Meeting 
• Aug. 11 Banner Campaign Concept  

  Refinement Meeting 

• Aug. 11 Resolution Training Discussion
• Aug. 14 Guided Indigenous Walk Broken  

  Head Wetland Interpretative  
  Trail

• Aug. 15 Campaign Check-in Meeting
• Aug. 16 Investigation Training Meeting
• Aug. 17 AEC Meeting
• Aug. 18 National Video Shoot –   

  University of Saskatchewan
• Aug. 18 SFL Workers Rally – Saskatoon
• Aug. 19 Video Shoot –Casino Regina
• Aug. 19 Prairies Regional Women’s  

  Conference Planning Meeting
• Aug. 20 Video Shoot –Regina 
• Aug. 22 AEC Meeting
• Aug. 23 Banner Campaign Meeting 
• Aug. 23 Separate Employer/DCL   

  Conference Planning Meeting
• Aug. 25 Alberta Organizing & Legal  

  Challenge meeting
• Aug. 25 Convention Constitution   

  follow-up Meeting
• Aug. 25 AEC Dinner
• Aug. 26-29  AEC Retreat
• Aug. 30-31 NBoD Special Meeting
• Sept. 1 Mentorship Resolution   

  Discussion
• Sept. 2 SJF Steering Committee  
• Sept. 2 PRC Anti-Oppression Training  

  Preparation Meeting
• Sept. 2 Casino Regina Meeting
• Sept. 2 Education Discussion
• Sept. 5 Westman & District Labour  

  Council Labour Day BBQ
• Sept. 6-9 All Teams Meeting
• Sept. 6 CCPA MB Check-In 
• Sept. 12-13 PA Mediation 
• Sept. 13 UVAE Local 40024 AGM
• Sept. 13 Prairies Women’s Conference  

  Check-In 
• Sept. 13 Winnipeg Young Workers   

  Committee Meeting
• Sept. 14 Convention Site Visit, Delta  

  Hotel by Marriott Regina 
• Sept. 15-17 Prairie Region Council Meeting
• Sept. 19-20 AEC Meeting
• Sept. 20-23 Common Issues Conciliation  

  Meeting
• Sept. 21 Resolution Writing Course
• Sept. 22 Regional Staff Call
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• Sept. 24 PSAC T&R Webinar
• Sept. 26 Special AEC Meeting
• Sept. 27 Conference Planning
• Sept. 28 Truth and Reconciliation Event
• Sept. 29 AEC Meeting
• Sept. 29 Prairie Region Council Geo Rep  

  and Area Council Meeting
• Oct. 3-7 PA Mediation
• Oct. 3 AFL Organizing Committee
• Oct. 4 CCPA MB Meeting 
• Oct. 4 National Officer’s Townhall
• Oct. 5 AEC Meeting
• Oct. 6 PRC RWC Rep and RWC Chairs  

  Townhall
• Oct. 11 Edmonton CEIU Sites Visits (3)  

  and Bargaining Update  
• Oct. 12 Edmonton UNDE Work Site Visit
• Oct. 12 DCL / SE Conference Planning
• Oct. 12 PROTEC Ratification Meeting
• Oct. 12 Nav Can Townhall
• Oct. 13 UNDE Man/Sask Conference
• Oct. 14 AFL Update Meeting
• Oct. 14 Education Check-In
• Oct. 17 AEC Meeting
• Oct. 18-21 NBoD Meeting
• Oct. 24 PSAC North Panel Basic Income
• Oct. 25 Prairies Campaign Check-In
• Oct. 27-30 NBoD Retreat
• Oct. 27 SJF Steering Committee   

  Meeting
• Oct. 27 SFL Convention Caucus   

  Meeting
• Oct. 27 SEC Meeting
• Oct. 27 PA Caucus 
• Oct. 31 Negotiations and Program  

  Branch Meeting
• Nov. 1 Royal Mint NSCC Meeting
• Nov. 2 Prairies Campaign Check-In
• Nov. 2 NSCC Meeting
• Nov. 2 Staff Bargaining Meeting
• Nov. 4 Focus Group Update Meeting
• Nov. 6 Bill 28 Meeting
• Nov. 8 Convention Discussion
• Nov. 9 SFL Central Strategy Committee  

  Meeting
• Nov. 9 Winnipeg USJE Local 50015  

  AGM
• Nov. 14-15 AEC Meeting
• Nov. 15 Founder’s Day Event
• Nov. 16 Prairies Campaign Check-In

• Nov. 17 Rally – Edmonton
• Nov. 17 Prairies Organizing Meeting
• Nov. 17 Saskatoon RWC Meeting
• Nov. 22 PRC Meeting Prep
• Nov. 23 PRC Equity Reps and HRC/RIPC  

  Townhall
• Nov. 24 AFL Organizing Committee  

  Meeting
• Nov. 24 Convention Speaker Meeting
• Nov. 24 Prairies RV Conference Planning  

  Meeting
• Nov. 24 Prairies EB / Common Issues  

  Update 
• Nov. 25-27 Prairies Separate Employer /  

  DCL Conference
• Nov. 28-Oct.1 PA and Common Issues  

  Meeting
• Nov. 28 Saskatoon National Day of  

  Action
• Nov. 29 Winnipeg Regional Office Strike  

  Training
• Nov. 29 Education Discussion
• Nov. 29 NDP Federal Council Meeting
• Dec. 1 Brandon Strike Training
• Dec. 1 Prairies Campaign Check-In
• Dec. 1 Prairies SV / Common Issues  

  Update
• Dec. 2 Prairie Region Council Bylaw  

  Committee Meeting
• Dec. 2 AEC Meeting
• Dec. 3-4 Prairie Region Council Meeting
• Dec. 5 National Officer Training Prep
• Dec. 5 Convention Database   

  Discussion
• Dec. 5 National Officer’s Townhall
• Dec. 6 MFL Women’s Committee –  

  Women’s Memorial Lunch
• Dec. 7 Negotiations and Program  

  Branch Meeting 
• Dec. 8-9 Keepers of the Water   

  Conference “Water is Life”
• Dec. 8 PA / Common Issues Update
• Dec. 12-13 AEC Meeting
• Dec. 12 Prairies TC / Common Issue  

  Update 
• Dec. 13 Prairie Campaign Check-In
• Dec. 14 AGR Union Local 40022 AGM
• Dec. 15 SJF Steering Committee   

  Meeting
• Dec. 16 MFL Executive Council 
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• Dec. 19 Prairie Campaign Check-In 
• Dec. 22 SRG Retirement Dinner

2023

• Jan. 3 Prairie Campaign Check-In
• Jan. 5 Reg 21 Discussion
• Jan. 9 PA Townhall Planning
• Jan. 9 AFL Update Meeting
• Jan. 10 Prairie Campaign Check-In
• Jan. 10 MLA Nicole Sarauer, Sask NDP  

  Labour Critic Meeting
• Jan. 10 Resolution Writing Training  
• Jan. 11 Prairies Delegate Discussion
• Jan. 11 Health and Safety Conference  

  Regional Caucus Prep
• Jan. 11 AFL Convention Discussion 
• Jan. 12 PRC Geo Reps and AC Chairs  

  Townhall
• Jan. 13-14 Prairies National Officer’s   

  Training
• Jan. 16-20 PSAC Internal Investigation  

  Committee Training
• Jan. 16 Radio Interview with J. Gormley
• Jan. 16 Prairies Racially Visible   

  Conference Steering Committee  
  Call

• Jan. 17 Prairies Campaign Check-In
• Jan. 17 Government Services Union  

  Local 30001 AGM
• Jan. 17 PRC RWC Rep, RWC   

  Committees Meeting
• Jan. 19 CIU/PSAC Meeting
• Jan. 19 PRC Equity Reps, HRC/RIPC  

  Chairs Call
• Jan. 20 NBoD Retreat Follow-up   

  Meeting
• Jan. 21 Strike Information Session
• Jan. 23 Phoenix Area Council Plan  

  Check-In
• Jan. 23 Special NBoD Meeting
• Jan. 23 Treasury Board PA Townhall #1  

  Meeting
• Jan. 24 AEC Meeting
• Jan. 25 Follow-up to AEC Retreat   

  Meeting
• Jan. 25 Agriculture Union Local 50056  

  AGM
• Jan. 27-29 National Health and Safety  

  Conference

• Jan. 30 Treasury Board PA Townhall #2  
  Meeting

• Jan. 31 SFL Central Strategy Committee 
Meeting

• Feb. 1 Winnipeg United Way Meeting
• Feb. 2 National Staff Meeting
• Feb. 2 National Officer’s Update
• Feb. 6 TB PA Townhall  
• Feb. 7-8 Prairie Region Council Finance  

  Committee Meeting
• Feb. 8 AEC Meeting 
• Feb. 8 Strike Preparation Information  

  Session Meeting
• Feb. 9-10 Prairie Region Council Meeting
• Feb. 9 Edmonton Regional Womens  

  Committee Meeting
• Feb. 9 Edmonton Human Rights   

  Committee Meeting
• Feb. 9 Edmonton Area Council   

  Meeting
• Feb. 11-12 Convention Resolution   

  Committee Meeting
• Feb. 11 Agriculture Union Saskatchewan  

  Regional Seminar
• Feb. 13 Winnipeg Human Rights   

  Committee Meeting
• Feb. 16 CRA Strike Vote Meeting
• Feb. 16 TB NSCC Meeting
• Feb. 17 Alberta Election Meeting
• Feb. 18 Agriculture Union Manitoba  

  Seminar
• Feb. 20 AEC Meeting / NBoD Retreat  

  Second Follow-up Meeting
• Feb. 21-24 NBoD Meeting
• Feb. 21 SEC Meeting
• Feb. 21 2023 Prairie Region Convention  

  Host Committee Meeting
• Feb. 22 SJF Steering Committee   

  Meeting
• Feb. 24-26 Prairie Region Racially Visible  

  Conference
• Feb. 26 Centre for Aboriginal Human  

  Resource Development Local  
  55602 AGM
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POSITION NAME PAGE # RECEIVED BY 
DEADLINE

REVP Marianne Hladun Yes

Alternate REVP Krysty Thomas Yes

North-West Manitoba 
Geographical Representative Michael Weisberger Yes

Northern Saskatchewan 
Geographical Representative Brea Baresinkoff Yes

Southern Saskatchewan 
Geographical Representative Dawn Montgrant Yes

Northern Alberta 
Geographical Representative Stasi L’Hirondelle Yes

Southern Alberta 
Geographical Representative Danielle Poissant Yes

Regional Women’s 
Committees Representative Sherry Hunt Yes

Indigenous Peoples 
Representative Janette Husak Yes

Persons with Disabilities 
Representative Tim Hubick Yes

Racially Visible Representative Kathy Ajram Yes

LGBTQ2+ Representative Steve Sukhbir Yes

Directly Chartered Local 
(DCL) Representative Michelle Lang Yes

Separate Employers 
Representative Amanda Wakeford Yes

Young Workers
Representative Alex Creamer Yes

Bylaws Committee Report PRC Yes

Education Committee Report PRC Yes

Communications Committee 
Report PRC Yes

Fiannce Committee Report PRC Yes

Health & Safety Committee 
Report PRC Yes

South-East Manitoba 
Geographical Rep Gus Mardli No Report
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KRYSTY THOMAS
Alternate REVP

 
It has been an honour to serve as the alternate to the Regional Executive Vice President for 
the Prairie Region Council (PRC), as well as the chair of the Prairie Region Finance Committee 
and a member of the Communication Committee for this term. 

The last two years have been difficult for many. As we continue to redefine work in a 
pandemic, the employer continues to disrespect us at the bargaining table, Phoenix pay 
problems are on-going, and potential job action is on the horizon, now, more than ever, we 
have to think of new, creative ways to serve our members and the communities we work and 
live in.  

During my tenure, I have participated in several opportunities to strengthen our Union, 
workplaces and communities. Much of my work has been summarized in my bi-annual reports 
to the PRC that can be found on the PSAC Prairie Region website. Some highlights during my 
tenure include: 

Lobbying: The focus for this term has been bargaining and ensuring our members get a fair 
collective agreement. An agreement that i) reflects wages that recognize the impact rising 
inflation is having on our families, ii) acknowledges remote work and the right to disconnect to 
ensure a better work-life balance, iii) outlines mandatory training that would help create safer 
workplaces, free of systemic racism, harassment, and discrimination, and iv) protects workers 
with improvements to the Workforce Adjustment Appendix. During this term I have met with 
my Conservative MP to discuss bargaining twice, in her office, and have made sure to attend 
her community events, town halls and election forums reminding her at every opportunity the 
important work our members do and the respect we deserve at the bargaining table. I also 
remind her that the Phoenix Pay System fiasco is not behind us, going on seven years, with 
more pay issues than ever – it’s time for a national inquiry into this on going debacle, time to 
get answers and solutions for our members.  

Political action: We are seeing increased attacks on the labour movement from anti-union 
governments all across Canada. Many provincial governments are introducing anti-worker 
legislation, trampling on rights, and denying individuals the fundamental right to freedom of 
expression and association - making it illegal to even peacefully protest. Here in Alberta, the 
current government has introduced several anti-union bills, one of which imposes onerous and 
unnecessary administrative burdens on unions – paving the way for right-to-work legislation 
across Canada. While the bulk of our members are under federal legislation, we do organise 
provincially regulated workers too. We need to be cognisant of these legislative changes 
as they may be implemented at the federal level if we don’t stand up to them provincially. 
As Vice-President for the PSAC at Alberta Federation of Labour Executive Committee and 
Council, I have been working closely with Alberta Federation of Labour Community Action 
Teams on several campaigns, most recently, the Worker’s Demand Better campaign. A 
campaign that champions jobs and the economy; inflation and the cost of living; quality public 
services; worker rights, including the freedom to join unions, bargain collectively and strike; 
and workplace health and safety in the context of COVID-19. With the provincial election in 
the near future, it is imperative that we elect a labour friendly government. 
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Outreach: I have helped to organize several rallies in the last two years – one as part of 
a province wide day of action protesting the government’s lack of COVID response and 
another in support of public health care, both of which gave me the opportunity to work with 
incredible community leaders and engage with the media. On several occasions my letters 
to the editor - outlining the important work our members do and standing up for the public 
services we all rely on - have been published in the Lethbridge Herald. Lethbridge is an active 
hub for labour activity and I was able to represent PSAC on strike lines and events for Pride, 
National Indigenous People’s Day, Sisters in Spirit, National Day of Mourning, and Labour Day. 

 
Looking forward: It has been great to work with the members of the Prairie Region Council 
as we continue to prioritize the needs of the Prairies within PSAC. With the return of our 
in-person convention, I reflect on some of the lessons learned as we endure the pandemic 
including the importance of the care economy and the value of care work, the need for 
reliable accessible universal childcare, and the benefit of paid sick leave for all. The last two 
years of been challenging for many and they have forced us to change the way we fight for 
the working class. I remain hopeful in the strength of our Union and the work that lies ahead 
to ensure we continue to recover in a manner that leaves no one behind.  

 

In solidarity, 

Krysty Thomas 
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MICHAEL WEISBERGER
North-West Manitoba Geographical Represetnative

I was elected to the position of NW MB Geographical Rep to the PRC at the previous Prairie 
Region Triennial Convention which was virtual.  I have endeavored to gain and maintain 
contacts within the geographical region and build on the work completed by my predecessor.  

It is a continuous journey to learn the varied issues from within the region and the difficulties 
with operating within such a large area.   

I have endeavoured to represent North-West MB Geographic Region as a member of the PRC 
as well as participating as a member of the PRC standing Finance Committee and as part of 
the Prairie Region Triennial Convention General Committee.   

Over the length of the term I was able to attend many functions of the PSAC in the Geo 
Region such as education, training, political lobbying, Westman Area Council events, and 
Brandon District Labour Council events.  This provided a great opportunity to interact with 
PSAC members in the Region. 

Early December 1, 2022 PSAC Regional Office facilitated Advanced Strike Prep Training  
in person in Westman.  It was wonderful to see and participate in training in person outside 
of the RO and participate with fellow members from the region who took advantage of the 
opportunity to participate.  If there are additional situations where providing training in the 
region outside of the RO are desired and feasible, I will gladly assist in submitting business 
cases and requests.  

I have continued with ensuring that events in our Geographic region be held virtually or 
in a hybrid form where feasible to facilitate participation by PSAC members as wide and 
geographically spread within the region as possible.   

January 10, 2023 saw the initial restart meeting for PSAC Westman Regional Women’s 
Committee, the Committee will be up and running for the new mandate and I urge those 
interested in participating or learning more to contact the Committee through the Regional 
Office. 

A lot of planning and effort was put in to plan a successful in person Convention for Prairies 
members.  I hope you enjoy and fully participate in the experience of setting the agenda 
for the upcoming mandate. 

It has been a great experience and honour to represent the PSAC members of the NW MB 
Geographical Region for the shortened term of the last mandate and I would like to thank the 
members for this opportunity. 

Respectfully Submitted 

Michael Weisgerber 
North-West MB Geographical Rep, PRC  
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BREA BARESINKOFF
Northern Saskatchewan Geographical Representative

I am submitting this as my first official convention report as the Southern Saskatchewan 
Geographic Representative, and as a proud member of the Prairie Regional Council (PRC). As 
a member of PRC, I am a member of the Prairie Regional Council Communication Committee 
and the Regina Area Council Representative.  

The following is brief synopsis of the work I have completed as the Southern Saskatchewan 
Geographic Representative since being acclaimed to the position in January 2022 and taking 
my oath of office at my first Prairie Region Council (PRC) meeting on May 12, 2022. 

Prairie Regional Council (PRC)  
As a member of the PRC Communications Committee, I attended all scheduled meetings 
during my tenure. We have completed a lot of work in a very short period, a two-year term. 
During my time on this committee, we accepted the committees’ terms of reference (TOR’s) 
and have had very thorough and thoughtful discussions around convention preparation.  

As a committee, we have worked effectively, efficiently, and collaboratively while encouraging 
respectful debate. It has been an immense pleasure working with this committee.  I am very 
proud of the work that we have accomplished including the Convention preparation such as 
establishing our theme PRAIRIES IMPACT: Reinforcing our Power, the promotional items in the 
delegate registration bags and selecting the recipients the Prairie Voice Awards for the 2023 
Convention. 

Regina Area Council (RAC) 
The Regina Area Council (RAC) has successfully held the following meetings/events in 2022 
and 2023. 

February 23, 2022  
Annual General Meeting where a full Executive, Financial signing signatories were established. 

March 8, 2022 
Financial budget was established. 

July 12, 2022 
Discussion and planning for Labour Day Picnic event. 

August 30, 2022 
Labour Day planning meeting. 
Labour Day Picnic on Sept 5, 2022 

The Area Council was pleased with the public participation they had at the Labour Day Booth, 
750-800 people, considering everything that was transpiring at the time with the tragedies on 
the James Smith Cree Nation. The Labour Day Picnic was held at a new location, Pat Fiacco 
Plaza (City Square Plaza) on the North side of Victoria Park downtown. 

October 25, 2022 
Election of vacant position on Executive. 
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December 13 & 28, 2022 
The committee debated and submitted several resolutions that will be put forward to this 
Prairie Regional Convention. 

February 22, 2023 
Annual General Meeting where a full Executive, financial signing signatories were established. 
Convention delegate and alternates were elected. 

The Regina Area Council, like many committees, are finding it challenging to operate without 
members from all locals participating, but they continue to make a strong effort to increase 
participation in their committee membership. They continue to ensure all members (Separate 
Employers, Directly Chartered Locals, Treasury Board, and Federal Agencies) are supporting 
each other through bargaining processes.  

 As the Southern Saskatchewan Geographic Representative, I have begun regular 
communications with all the locals in Southern Saskatchewan on our contact list by sending 
out an email after our Prairie Regional meetings. My initial communications included 
introducing myself and providing the locals an update on PRC. I hope the locals found the 
reminders I sent out about upcoming important dates helpful. I continue to highlight the 
Prairies newsletter, promote the locals to have members self-identify through the Prairie 
Region website, and advertised the new education schedule. I wish to encourage locals in 
Southern Saskatchewan to engage in continual and ongoing dialogue with their geographic 
representative to ensure their voices are being heard on the Prairie Regional Council and in 
turn, PSAC National. 

I have been an activist in the Prairie Region for over 24 years and in Southern Saskatchewan 
for 15 of those years. I am encouraged to see the changes in how we in the Prairie Region 
organize, communicate with our members and the willingness to try new ideas. I look forward 
to what the next 3 years bring for the members in the Prairie Region! 

Respectfully submitted and in solidarity, 

Brea Baresinkoff (she, her/ elle) 
Treaty 4 Territory 
Southern Saskatchewan Geographic Representative
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DAWN MONTGRANT
Northern Alberta Geographical Representative

I was elected at the PSAC Prairie Regional Convention in June 2021 as the Geographical 
Representative for Northern Saskatchewan.  This has been a very exciting opportunity as I was 
familiar with the PSAC structure and it was great to be able to jump in and learn my role with 
the Prairie Region Council (PRC) and work side by side with the members of Council to make 
our region strong.  My main role is to attend and report to the Prince Albert and Saskatoon 
Area Council the activities of the PRC and to share the activities of my respective Area 
Councils with PRC.  Our Area Councils are attended by representatives of the SK Locals in the 
Northern Region and we recognize that we still have some outreach to do to keep the Area 
Councils robust in the region.  A big thank you to Kelsey Oram, Chair of the Saskatoon Area 
Council and Joyce Romanchuk, Chair of the Prince Albert Area Council and their executive 
members for keeping their Area Councils active.   

I’ve been fortunate to work on two committees with the PRC - Bylaws and Finance.  This was 
a great way to become familiar with the role of the PRC and our finances. I’m also a member 
of the Prairie Region Convention Bylaws Committee and look forward to the debate from the 
members at our Convention. 

Here’s a summary of my activities since being elected to represent Northern Saskatchewan as 
your representative on the PRC. 

Activities in 2021: 
June 27:  Attended PRC Council Meeting 
September 10-12: Attended PRC Council Meeting 
September 14: Attended Saskatoon Area Council Zoom Meeting 
September 22: Attended Prince Albert Area Council Zoom Meeting 
September 23: Attended Return to Work Protocols for COVID Zoom Presentation 
September 29: PRC Geo Reps & AC Chairs Zoom Meeting 
October 7: Saskatoon Regional Women’s Committee Zoom Meeting 
October 8: PRC Bylaws Committee Zoom Meeting 
October 26: Attended Prince Albert Area Council Zoom Meeting 
November 3: Attended Prince Albert Area Council Zoom 
Meeting November 9: PRC Finance Committee Zoom Meeting 
November 9: Saskatoon Area Council Zoom Meeting 
November 23: PRC Finance Committee Zoom Meeting 
November 30: Attended PSAC Prairies Region H&S Committee Annual Town Hall Meeting 
December 2-4: Attended PRC Council Meeting  
December 15: Saskatoon Area Council & Women’s Committee Annual Open House 

Activities in 2022: 
January 12: Prince Albert Area Council Meeting 
January 13: PRC Geo Reps, AC Chairs Meeting 
February 8: PRC Finance Committee Meeting 
February 9-11: PRC Council Meeting Zoom Meeting 
February 9-10: Outreach to all SK Local Presidents in my Geographical Area with an invite to 
the upcoming Saskatoon/Prince Albert Area Council Meeting 
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February 16: Prince Albert Area Council Zoom Meeting
March 31: Saskatoon Area Council Zoom Meeting 
April 2: PRC Finance Committee Zoom Meeting 
April 6: National Call and Text Bank Days Communication Training Session 
April 7: Treasury Board Bargaining Update Zoom Meeting 
April 20: All Committee Zoom Meeting 
May 11: PRC Finance Committee Zoom Meeting 
May 12: PRC Zoom Meeting 
May 18: Treasury Board Saskatchewan Mobilization Summit Zoom Meeting 
May 19: Saskatoon Regional Women’s Committee Zoom Meeting 
May 26 - June 3: PSAC National Triennial Convention 
June 2: Saskatoon Area Council Zoom Meeting 
July 6: Saskatoon Area Council Zoom Meeting 
July 28: PRC Zoom Meeting 
August 8: PRC Finance Committee Zoom Meeting 
August 9: Treasury Board Bargaining Information Session Prince Albert 
September 15-17: PRC Council Meeting in Regina 
September 22: Saskatoon Regional Women’s Committee Zoom Meeting 
November 17: Saskatoon Regional Women’s Committee Zoom Meeting 
November 28: PSAC National Day of Action in Saskatoon 
December 2:  PRC Bylaws Committee Meeting in Winnipeg 
December 3-4: PRC Council Meeting in Winnipeg 
December 8: PSAC Bargaining Update via Zoom for PA Group 

Activities in 2023: 
January 12: Area Council Town Hall Zoom Meeting 
February 2:  Phoenix Working Group Meeting  
February 6:  Treasury Board National Virtual Towhhall 
February 7-8:  PRC Finance Committee Meeting - Edmonton 
February 9-10:  PRC Council Meeting - Edmonton 
February 11-12:  Convention Resolutions Committee Meeting - Edmonton 

 If you are still reading this report and you belong to a Local in the Northern Saskatchewan 
Region and haven’t yet attended an Area Council meeting, please take the time to introduce 
yourself to me, Joyce or Kelsey so we can personally invite you to our next meeting! 

I greatly appreciated being able to sit at the Prairie Region Council (PRC) as I consider it 
to be a great privilege and an honour to work with our leaders.  Thank you for having the 
confidence in me as your representative. 

 In solidarity,  

 Dawn Montgrant 
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STASI L’HIRONDELLE
Northern Alberta Geographical Representative

These last two years serving as the Northern Alberta Geographical Representative seem to 
have flown by.  I would like to once again thank everyone for putting their faith in me to be 
their representative.  Over this last term I have met many new activists, engaged in learning 
activities and served on committees, as well as participated in events.  All of which have made 
me stronger as an activist.   

Due to the ongoing impact of Covid, much of the work done with the Edmonton Area 
Council (EAC) was completed over Zoom. We worked together to create resolutions for PSAC 
National Convention, and Prairie Regional Convention.  I worked with the EAC on a callout 
campaign prior to the federal election in the targeted riding of Edmonton Griesbach.  Calls 
were made to PSAC members to encourage them to vote and provided information on key 
topics and resources.  The riding was won by the NDP candidate Blake Desjarlais.  The EAC 
also worked on an event for operation Friendship Senior Society.  There was a collection 
of essential items donated by PSAC members.  Donations were delivered December of 
2021.  EAC also spent the day providing hot chocolate and snacks to the vulnerable inner-
city residents.  September 2022 was the first Labour Day BBQ since Covid began.  I enjoyed 
spending time with many other activists helping to give back to the community.   

Prairie Regional Council (PRC) met over Zoom for the duration of 2021 and resumed face-to-
face meetings in the fall of 2022.  It was nice to meet in person again and renewed the energy 
of the committee.  With PRC I served on the Bylaws Committee.  We had Zoom meetings and 
met in December face-to-face to review bylaws and draft resolutions for convention.  I also sat 
on the OHS committee.  I participated in town hall sessions as well as committee meetings. 
Covid shone a spotlight on mental health issues and the need for more universal treatments.  
It’s my hope that this focus will continue. 

Phoenix issues are ongoing.  Seven years later, we are still trying to have the system replaced 
with one that will pay public servants right, and on time.  I have joined a working group 
for Phoenix and I am planning another meeting with my Member of Parliament to ask for a 
commitment to push for a public enquiry. I will continue to work with members to pressure the 
government on Pheonix issues.   

It seems we are back in the same position bargaining with an employer who doesn’t value 
the work that we do.  We showed up with Phoenix issues and in a pandemic.  The employer 
needs to recognizes the work that is done.  We are strongest when we stand together. If 
anyone has any questions on my report or wants to get involved in their local area council, 
please reach out to me.   

In closing, I’d like to extend a warm welcome to all new delegates and a welcome back to all 
returning delegates.  May we all leave here with renewed vigor and determination.  Moving 
forward I’ll continue to engage members in PSAC activities that effect the members and the 
communities in which we live and work.   

In Solidarity,  

Stasi L’Hirondelle 
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DANIELLE POISSANT
Southern Alberta Geographical Representative

 
It has been an honour to serve on the Prairie Region Council (hereafter PRC) as the Southern 
Alberta Geographical Representative for the past two years. I was elected as first alternate 
and assumed the role in August 2021. Throughout the term, I truly enjoyed working with both 
Area Councils to grow the labour movement in Southern Alberta. The PRC is an incredible 
team that achieved a considerable amount of important work for our region in a short period 
of time.  

It should be noted that due to the hard work of members, elected officials and PSAC staff, 
we were able to revive the Calgary Area Council in February 2022. Thank you to everyone 
for your help! I would like to also note that the Calgary Area Council has grown thanks to the 
dedicated executive. 

Union business 
Both the Calgary Area Council and Lethbridge Area Council prioritizes the creation and 
discussion of resolutions which demonstrates their dedication to keep PSAC moving in a 
positive forward direction. 

Lobbying 
With the federal election in Sept 2021, the first PRC meeting I attended focused on political 
action. Shortly after the election, the geographical representatives were asked to update 
information of Members of Parliament in our region. Throughout the term, both Area Councils 
in Southern Alberta were involved in political actions and are listed below. 

Lethbridge Area Council: 
- attended a rally in support of the Lethbridge Faculty Association 
- organized a rally at Lethbridge City Hall in support of Public Health Care 
- President met with Rachael Thomas (Member of Parliament for Lethbridge) about key    
  bargaining priorities and the demand for National Inquiry into Phoenix 
- attended the Sister’s in Spirit vigil 
- attended federal election forums and asked questions to candidates that affected workers 
- worked with Lethbridge and District Labour Council to endorse progressive candidates for    
  the municipal election. 

Calgary Area Council: 
- Vice President contacted his Member of Parliament 
- hosted a rally at Harry Hays for the Nov 28th National Day of Action for bargaining 

Medicine Hat held municipal elections and the Medicine Hat District Labour Council worked 
hard with the Canadian Labour Congress Representative to review and endorse labour 
supportive candidates. Many endorsed candidates were elected and it has led to many great 
progressive advances in Medicine Hat. 

Outreach 
Throughout the term, both Area Councils in Southern Alberta organized outreach in the 
community or within our union (listed below).
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Lethbridge Area Council: 
- annually supports Labour Day activities in both Lethbridge and Medicine Hat 
- provide high quality proteins and volunteered at the Lethbridge soup kitchen 
- participate with the Sage Clan Walk and assist with extreme cold and heat challenges 
- grows food in a garden for the food bank (Food Bank Garden) which grew 535.5 lbs of food   
  in 2022! 
- co-hosted the online screening of the Canadian Labour International Film Festival 
- organized Lethbridge Labour to attend Lethbridge Pride Parade  
- supported Napi Friendship Centre in purchasing much needed school supplies 

Calgary Area Council: 
- continued to grow the Area Council by attending meetings and having discussions with  
  members at events and training 
- created brochures to increase member engagement 

Future 
I would like to encourage everyone reading this report to attend your Area Council meetings 
and support your local labour movement. 

In solidarity, 

Danielle Poissant 
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SHERRY HUNT
Regional Women’s Committees Representative  

It has been an honour and a privilege to serve our membership as Regional Women’s 
Committee Representative to the Prairies Regional Council, and Chair of the Prairies Regional 
Council Education Committee. I hope that in these roles, I have been helpful in ensuring 
women in this region have had a variety of opportunities for engagement and involvement in 
our union and in the Regional Women’s Committees.  

The 2021-2023 story of the Prairies Regional Women’s Committees has been very much that 
of pandemic recovery and adaptation to a “new normal”. The women of the region rebuilt, 
maintained, and grew our movement, after a difficult couple of pandemic years. We used new 
tools, like Zoom, to engage activists and safely connect; and more recently we re-grouped for 
in-person education, conferences, and meetings. The Committees are a valuable engagement 
tool, that provide mentorship, and support women’s leadership, work that is vital to our union. 

Looking Back: National Women’s Conference 2021 
After having been postponed from 2020, the PSAC National Women’s Conference (Women 
Have the Power: Let’s Use It!) was held, September 2021. Over 150 women delegates from 
across the country participated online. Colleen Coffey, then PSAC Atlantic Regional Executive 
Vice-President, chaired the conference, which offered a combination of speakers and panel 
discussions as well as the regular conference business of resolutions debate. PSAC National 
Executive Vice-President, Sharon DeSousa gave delegates an overview of the PSAC Gender 
Equity Task Force Report and discussed barriers to women’s participation in our union. 
Delegates passed thirteen resolutions to go forward to the 2022 PSAC National Triennial 
Convention for consideration and debate.  

Bridging the Gap: 2022 Prairies Regional Women’s Conference 
Fall 2022 was focused on preparations for The PSAC Prairies Regional Women’s Conference, 
with meetings of the steering committee, made of representatives from each Regional 
Women’s Committee, occurring weekly. The conference title and theme: “Bridging the Gap.”  

The conference kicked off with greetings from Prairies Regional Executive Vice President 
Marianne Hladun and then continued with our keynote speaker Nora Loretto (Journalist), both 
joining us virtually. Day one featured an inspiring and thought-provoking panel discussion 
with feminist economist Lorena Valle Cuéllar, Shannon Phillips (MLA Lethbridge West), and 
Lisa Lambert (Political Studies professor, University of Lethbridge, Constituency Assistant to 
Shannon Phillips). The conference continued through the weekend with workshops from the 
PSAC National Women’s Program including updates on the Gender Equity Taskforce, sessions 
on women’s activism and leadership, “Kitchen Table” conversations, resolution debate, and 
“laughter yoga”. 

Four resolutions passed by the conference delegates were forwarded to the 2023 PSAC 
National Women’s Conference. Feedback from the conference has been overwhelmingly 
positive.  

Highlights from the Regional Women’s Committees: 
The Regional Women’s Committees continued to be creative and active despite the 
challenges of pandemic isolation and low overall engagement across the union. Here are just 
a few examples of the work being done by women in the region over the past two years: 
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The Regina RWC hosted a Kitchen Table Conversation “How Covid Affected Domestic 
Violence” with special guest speakers Jo-Anne Dusel and Crystal Giesbrecht. It was an 
informative evening of conversation highlighting the issue of coercive control in domestic 
relationships. This issue presents an opportunity for regional, and even national, political 
engagement, as currently there is nothing in the Criminal Code of Canada prohibiting this 
abusive behavior. 

The Edmonton Regional Women’s Committee hosted a rock painting and Elder teaching 
night, bringing together women for a creative learning activity. The committee also hosted 
a “Women Helping Women” free shopping event for women entering or re-entering the 
workforce in need of career wardrobe items. The committee intends to do another such event 
in the future, and I look forward to hearing about their successes in serving their community 
and connecting in creative fun ways. 

The Lethbridge Committee hosted a drop in Kitchen table conversation, via video conference, 
open to all Prairies women as a way of reconnecting and networking in our region. The 
evening was a casual roundtable style conversation enjoyed by many of our Women’s 
Committee members from across the Region.   

The Saskatoon Regional Women’s committee hosted a presentation by Moontime Sisters, an 
organization started after a CBC news story in 2017 about girls missing school due to a lack of 
access to menstrual products. The committee later hosted a menstrual product packing party 
and made donations to the organization. 

In November and December 2022, the Winnipeg Regional Women’s Committee posted 
a calendar for The 16 Days of Activism Against Gender-Based Violence (November 25 - 
December 10). The calendar featured activities and actions for each day that members could 
contribute to, or participate in. Even long distance, I was able to participate in many of the 
daily actions – thank you Winnipeg RWC! 

2023 started off with great news, the Alliance Executive Committee (AEC) approved the 
re-forming of the Westman Regional Women’s Committee, and the committee has a full 
executive elected. I look forward to seeing the great things to come from this committee 
and the renewed engagement of Western Manitoba women in our union. Thank you to the 
Westman Area Council for their support and assistance in getting this committee going again!  

The Calgary Regional Women’s Committee is in the process of rebuilding and looking for 
members to serve on the executive.  

Thank you to all Regional Women’s Committee members for continuing the work of our union, 
through the good times, and the tougher times. I am both humbled and proud to have been 
your representative on the Prairie Regional Council for this term. 

Looking Forward 

At the time of writing this report (February 2023), I have just returned from meetings of the 
resolutions committee for the PSAC National Women’s Conference (to be held in Ottawa, 
March 31 - April 2, 2023) and I am pleased to report that several of the resolutions passed at 
the Prairies Regional Women’s Conference were given the recommendation of “concurrence” 
and prioritized in the top ten for debate. 
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Work continues planning for a Prairies Women’s Retreat, there was some difficulty finding a 
location for fall 2022 due to the resuming tourist business at the potential hosting locations. 
The event has been postponed to spring/summer 2023 to make this retreat more affordable 
and find available space to host this kind of wellness, learning and networking event. 

Collaborating with the women’s committees, the retreat, resolutions, and conference steering 
committees, has been an absolute pleasure. PSAC Prairies women are engaged, innovative 
and have fantastic ideas on how we can make these events truly reflective of prairies women, 
and how we can build the women’s movement to be more inclusive and accessible. I extend 
a very heartfelt “thank you” to all the women - staff and members - that are offering so much 
time, talent, and dedication. 

I am confident that the women of the Prairies Region, through the Regional Women’s 
Committees, are well positioned to continue forwarding the priorities of PSAC women with 
advocacy, awareness, education, and community service. Investment in women by women, 
and the work of equity and inclusion, are integral to building capacity for feminist leadership, 
and increasing women’s participation in the PSAC, and beyond. I look forward to seeing what 
the future holds for PSAC Prairies women. 

Respectfully submitted by,  

Sherry Hunt 
(she/her/elle) 

I acknowledge that I live in Treaty 7 Territory, and the land on which I work and reside is the 
traditional territory of the Blackfoot Confederacy; comprised of the Kainai Nation, Piikani 
Nation, and Siksika Nation; and of the Ktunaxa, Metis, Stony and Tsu’tinna people. the Prairie 
Region Council mandate and responsibilities. 
  



91

PRC REP REPO
RTS

JANETTE HUSAK
Indigenous Peoples Representative

I was elected as the PSAC Prairie Regional Convention in June 2021 as the Indigenous 
Peoples Representative. Being the Indigenous Peoples Rep I have been fortunate to meet 
new members within the PRC and existing Human Rights Committees within the Prairies 
as well work first hand with the Regional Indigenous Peoples Circle in Prince Albert.  I 
currently sit on the PRC – Education Committee and recently a member of the Prairie Region 
Convention Finance Committee. I look forward to working with this committee during the 
Convention. 

Please see the summary of my activities since being elected to represent Indigenous Peoples 
Rep: 
June 2021 - Regional Indigenous Peoples Circle (RIPC) meeting 
June 2021 – Winnipeg HR Committee meeting  
June 29, 2021 – Capacity Building zoom call with PSAC Prairies Equity Reps 
September 8, 2021 – Regional Indigenous Peoples Circle (RIPC) meeting 
September 10-12, 2021 – Attended PRC Council Meeting 
September 21, 2021 – PRC Equity Meeting 
September 28, 2021 – PRC Equity Meeting 
October 14, 2021 – PRC Education Committee meeting 
October 26, 2021 PRC/All Committees Call 
November 16, 2021 – PRC Education Committee meeting 
November 23-28, 2021 – PSAC National Equity Conference 
November 30, 2021 – Zoom call with Marianne 
Dec 2-4, 2021 – Attended PRC Council Meeting 
January 20, 2022 – PRC Equity Meeting 
Feb 2, 2022 – Attended Women’s Caucus Zoom call 
Feb 28, 2022 – Attended RIPC AGM  
March 31, 2022 – Attended RIPC Committee meeting 
April 13, 2022 – Attended NIPC Committee meeting 
April 20, 2022 – Attended NHRC Meeting 
April 20, 2022 – PRC All Committee meeting  
May 12, 2022 – PRC Council Meeting 
June 13, 2022 – Attended NID zoom call 
June 21, 2022 – Attended NID training (beading demonstration/training) 
August 16, 2022 – NIPC Committee meeting 
August 16-18, 2022 – Attended All Nations Gathering and healing – Fort Qu’Appelle 
August 31, 2022 – Attended PAGC All Nations Gathering – Prince Albert 
September 15-16, 2022 Attended PRC Council meeting -Regina  
October 28-30, 2022 Attended Women’s Conference – Calgary 
November 9, 2022 Attended NHRC Meeting – Ottawa 
November 7 &10, 2022 Attended NIPC Committee meeting – Ottawa 
November 17, 2022 Attended Saskatoon Women’s Committee meeting 
November 26, 2022 Attended Violence & Trauma in the Workplace – Virtual 
December 3-4, 2022 Attended PRC Council meeting – Winnipeg 
December 8-9, 2022 Attended Water is Life Legal Summit – Edmonton 
December 13, 2022 Attended Regina Human Right s Committee Meeting- Virtual 
January 25, 2023 Attended RIPC Committee meeting – Prince Albert 
February 7-8, 2023 Attended PRC Finance committee meeting – Edmonton 
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February 9-10, 2023 Attended PRC Council meeting – Edmonton 
February 11-12, 2023 Attended PRC Finance committee meeting - Edmonton 

Please see the report from the Chair of the Regional Indigenous Peoples Circle 

Regional Indigenous People’s Circle Chairperson’s Report 
I am pleased and honored to present the Chairperson’s report to the Regional Indigenous 
People’s Circle membership and other entities. In 2022 the RIPC gained momentum with a 
strong executive and interested members attending meetings and events. Our intent this 
year was to participate in land-based learning events, hands on Indigenous culture skills and 
Indigenous cultural events. These included: 

Food security field trip, the RIPC committee acknowledged that with increasing food costs 
that food security is a threat for most people. Jessy’s Garden located 17 kms west of Prince 
Albert and is run by an Indigenous family. The garden provides fresh produce to the Prince 
Albert area at a reasonable cost of $1.00 per pound and if someone cannot afford that, then it 
is free. They also provided free produce to school groups and the food banks. The committee 
visited the garden, an assisted the family with cultivation of garden and saw the Indigenous 
plants portion of the garden. As a group we would like to continue to support the garden 
by taking care of the Indigenous plant portion as it has been neglected and will need to be 
maintained. 

We also planned to attend a medicine walk to have more land based learning for the 
members to strengthen their relationship with Mother Earth. The medicine walk will teach 
which plants can be used for medicine and learn about the gifts the Earth provides. The Elder 
was not available on the date planned and we were unable to attend this year. 

The RIPC acknowledged National Indigenous Day (NID) by attending a couple of events on 
June 21, 2022. We began the day with a feast for all members and then participated in a 
teaching by making beaded orange shirt pins. We then attended the Prince Albert Friendship 
Centre’s National Indigenous Day in the park. We gave a donation to help offset the costs of 
National Indigenous Day for the Friendship Centre. 

Finally on September 25th the RIPC encouraged all members to participate in local and 
regional events. We were able to supply orange shirt pins to all members that they would 
be able to wear annually on this national day of reflection. We also gave a small donation 
to the PA Friendship Centre to purchase gift bag products for vulnerable people attending 
ceremonies at the riverbank in Prince Albert. 

I would like to thank the rest of the RIPC executive and members for participating in these 
events, Janet Husak and regional staff for supporting us. I look forward to attending and 
planning more events for our circle to participate in the future. 

Respectfully 

Prudence McKenzie 

 In solidarity,  

Janette Husak 
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TIM HUBICK
Persons with Disabilities Representative

Welcome to Convention 2023. It is hard to believe how fast the last two years have flown by. 
It has been a great pleasure to serve as the Persons with Disabilities Rep for the last two years. 
Even with the shortened term it has been filled with great rewards. Over the past two years 
the following work was done. 

                                                              Activities and Events 
I have contacted all the members in the region who self identified as a person with a disability 
via an email (68) people in total.  

I attended all active Human Rights Committee meetings at least twice. These meetings were 
both held in person and via zoom.  

I have helped members with duty to accommodate in their workplaces. This work is on going. 

“Speak Up Rally” put on by the nurses of CUPE union of Regina. It was held in Regina. The 
purpose of this rally was to bring a voice to those who could not speak because of Covid 
calling on the Saskatchewan Government to slow down on the lifting of mask mandates. I had 
the opportunity to read a story written by a health care worker. 

I attended the Day of Mourning held in the city of Regina, at City Hall building. 

I took part in the Queen City Pride Parade. 

I took part in the May Day Parade Regina. 

I attended the National PSAC Persons With Disabilities working group meeting held virtually.  

I attended the Saskatchewan Federation of Labour Persons with Disabilities Working Group 
meetings.  

I attended the mobilisation day for RCMP and for Service Canada. 

 I was scheduled to attend the in person National Human Rights Committee Meeting in 
Ottawa but due to weather and flight cancelations I was unable to attend. 

I attended all Human Rights Committee Town Hall Meetings. 

I also attended all Prairie Region Council Meetings where we worked a great deal on the task 
of making our union more inclusive. This work is on going. 

I was appointed to the Regional Health and Safety Committee. I attended all these meetings. 

I was also appointed and elected as the Chair for the Communications Committee for the 
region. Please see the report for more details of the work the committee accomplished. 
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Conferences and Conventions 
As I was chosen to be part of the PSAC National Access Conference Resolutions Committee 
I attended the resolutions committee meetings for the Access Equity Conference to debate 
and prioritize the resolutions. This conference was held virtually due to Covid. 

I was also chosen to be one of people who facilitated the introduction to disabilities rights 
and engaging members in their union for the Equity Conference (access members) for the 
PSAC National Access Conference. 

Attended the PSAC Equity Conference for the Access Group. 

I am happy to say plans are on the way for the next one to be held in person with the 
possibility of a hybrid option. 

I attended Saskatchewan Federation of Labour Human Rights Conference virtually. 

I was also appointed as Co-Host Committee Chair for the 2023 Convention in Regina. This 
work will continue to happen throughout the week of the convention. 

Challenges  
One of the big challenges has been the shortened term putting three years of work into 
two. Due to the large demographics of the region and not being able to have face to face 
meetings made it difficult to keep members engaged. As we do begin to have face to face 
meetings there is still a feeling of uneasiness by members. Hybrid meetings have become our 
new normal. Membership has always been an issue. We will continue to look for new ways to 
over come these challenges.  

Future 
We are off to a great start to see some amazing activists rise in the prairies already. I believe 
the best is yet to come. I look forward to continuing working more with each and everyone 
of you in whatever capacity after this convention. I look forward to seeing the great things we 
will accomplish together. 

Thank You 
I would like to take this opportunity to thank the PSAC staff for all their support and hard 
work. They do make our roles more manageable. I would also like to take this opportunity to 
thank my fellow council members for making the last two years amazing. Most importantly I 
would like to take the time to thank each and everyone of you. The Members!  
 
In Solidarity  

Tim Hubick 
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KATHY AJRAM
Racially Visible Representative

Hello Friends!  

As the alternate elected at the Prairie Regional Triennial Convention, I assumed the role of 
Racially Visible Members Representative for the Prairie region in April 2022 when a vacancy 
arose. I have been honoured to accept this position and have learned a lot in such a short 
time. When I first stepped into the role, I was unsure of what to expect, however the existing 
council representatives along with the membership, welcomed me as a member of their 
community quickly. For that, I owe you all thanks! 

Since assuming this role, I have networked with many members of the Racially Visible 
communities in our region. The Human Rights Committees across the Prairies have made 
many efforts at mobilizing members and trying to reach out into the communities for action 
and events. Many of the Committees have seen a downturn in active members, however 
this can be accredited to the COVID-19 pandemic and changes to personal circumstances. 
Despite having less turn out, the Committees have continued to complete important 
awareness campaigns and work affecting all equity seeking populations. I have been lucky 
enough to join in some of the Human Rights Committee meetings across our Region in my 
capacity as a PRC Representative, and am encouraged by their motivation to do meaningful 
work. I have also joined in various rallies and events throughout my hometown in Calgary to 
demonstrate my commitment to Truth and Reconciliation, along with various human rights 
issues. In consulting with our racialized communities, a common theme that resonated was 
the need for greater representation reflective of the demographic of our membership and for 
non-racialized persons to understand the realities faced by our various communities. These 
issues are multi fold. One of the first problems encountered in trying to determine the true 
reflection of our membership, is determining how our members statistically identify. The 
Region and National Office are working on changes and in the near future, a mechanism 
will be in place to determine the demographics of our membership better. In the interim, 
a list of individuals who have self identified as racial in our region has been created and 
is continuously updated with changes and additions as required. I encourage you all to 
check out the Self Identification link on the Prairies website if you have not already done so. 
Additionally, there is a lot of work being conducted in relation to the PSAC Anti-Racism Action 
Plan. I sincerely hope that the results of the interviews and data being collected from this 
survey result in meaningful and tangible plans of action.  

 At the time of writing this, the Prairie Regional Racially Visible Members Conference is only 
a couple days away. Our goal is to increase our racialized delegates power and motivate 
them to get more involved, know their rights, and to have greater engagement in our 
regions priorities. October 2023 will also bring us to the National Equity Conferences. It is 
extremely important for us to hear the voices of the racialized membership, as each individual 
has a unique lived experience and perspective. It is also expressly important to ensure that 
intersectionality within our racialized membership is recognized and discussed, as this event 
will consist of 4 equity seeking caucuses who share in the need to combat discrimination. We 
all need to support each other in allyship to create a less volatile tomorrow. Unfortunately, 
racism and hate crimes have increased exponentially since the pandemic, and is very 
prevalent throughout our Region. This affects a significant population of our members, our 
friends, and our families. We need to continue to work hard to prevent this from becoming 
a societal norm and everyday reality for our members. The pandemic has demonstrated 
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that racialized workers,  among those in other equity seeking populations, have been 
disproportionately affected financially, physically, mentally and emotionally. As restrictions 
have become more relaxed, we have, and hope to continue to see, a greater sense of 
normalcy. At these two conferences, my goal will be to help in educating members on the 
tools available to equip them with understanding and invoking their rights, how to advance in 
the union, while encouraging mobilization efforts and growing our networking groups. With 
this, my hopes are that we can work together to lobby for a more inclusive and equitable 
future. 

 

It has been a privilege to serve on the PRC over the past several months. My hopes are that 
we continue to encourage and motivate one another to allow our differences to be celebrated 
and for our voices to be heard, understood, and respected.  

 

In Solidarity, 

Kathy Ajram 
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STEVE SUKHBIR
LGBTQ2+ Representative

 Since being elected as the LGBTQ2S+ Representative in the region  I have been participating  
in online meetings across the prairie region for PRC and the Human Rights Committees.. 

There have been questions from members with respect to Gender Neutral Bathrooms, 
Positive Space, Gender Inclusivity, Anti-Hate Campaigns and the Employment Equity Act. 

I am also always looking for ideas, comments and concerns with regards to the following 
topics: - Senior’s Care, Pronouns, diversity and encouraging our diverse members to 
participate when they can. 

Part of my duties include participating in the National 2SLGBTQIA+ committee which has 
been doing diligent work in getting the New Flag designed and out to your local Regional 
Offices; Planning for the next Equity Conference(s) in October 2023, Steering, resolutions and 
Pronoun buttons, Gender Inclusive Language toolkit and  a binder to prepare the new and 
incoming equity Reps to the caucus. 

At the National Equity Conferences some of the conversations of the Pride group focused on 
a Self Care Action Plan, The Rise of Hate Crimes nationally, Gender Diversity 101 for our allies 
and Community Building. Workshop planning will include Looking Back to Look Forward, 
2SLGBTQIA+ Leadership training and Beyond The Binary. Don’t forget about about sharing 
and reviewing Pronoun and the Pronouns Toolkit and work on a resources List for all our 
regions which we will be asking you to help contribute and share among our peers. 

There are a number of campaigns still going on and we need your help in brings these to the 
forefront eg... Still Thirsty For Justice and Illunnata: Food Justice for All 

Hybrid meetings are still a challenge as  well as reaching out to members both new and old so 
please take a minute to let your co-workers and your fellow PS workers know about us as we 
highlight regional and national links to share information and ideas. 

 
Future and upcoming updates :- 
Intimate Partner Violence 
Miscarriage and Stillbirth Leave 
Provisions for Menstrual Products 
National Young Workers’ Conference 21-23 October 
National Equity Conference 21-23 October. 

In closing we always have to reflect on What you are taking back to your local and or your 
component!
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MICHELLE LANG
Directly Chartered Local (DCL) Representative

 

Hello,  

I am proud to live and work on the traditional lands, referred to as Treaty 4 Territory and that 
the city of Regina is located on Treaty 4 territory, the original lands of the Cree, Ojibwe (OJIB-
WĒ), Saulteaux (SO-TO), Dakota, Nakota, Lakota, and on the homeland of the Métis Nation. 

I want to thank the DCLs for electing me to this position and trusting me that I am thinking of 
our unique structure when making decisions that may affect us. 

Wow has the time flew by since the last Convention.  While things have not necessarily gone 
back to “normal” We are learning to adjust and move forward with what is to come. 

Some exciting news is PSAC has added 10,000 more members in the Alberta academic 
sector!   

This term I can proudly say that the Council worked hard together and discussed issues and 
came together to work toward a better region where we think out outside of the box and get 
work done and have fun doing it.  I felt that this council might not have agreed on everything 
but we all respectively brought our opinions and viewpoints forward respectfully and got work 
done. 

The Separate Employer and DCL Conference was amazing.  Brought members together 
to discuss our similarities and differences and how we can come together to move forward 
stronger.   

Submitted In Solidarity,  

Michelle Lang 
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AMANDA WAKEFORD
Separate Employers Representative

 
When I was elected as the Separate Employer Local Representative for the Prairie Region 
Council at the 2021 PSAC Prairies Triennial Convention, I did not know what to expect but 
knew that Separate Employers needed someone to be a voice for them after the hard hit 
many of them took during the pandemic. It has been an honour to serve as SEL Rep over the 
last 2 years and feel this experience has made me a stronger union activist.  

Outreach / Activities 
2021 
June 25 – Elected as SE Local Rep @ 2021 Prairies Region Triennial Convention (virtual caucus) 
June 27 – PRC Meeting (virtual) 
Oct 6 – Follow-up with EA to the REVP (Shelley) regarding PRC Orientation on Sep 10-12 and 
any questions from review of recordings and response to outstanding action items 
Oct 14 – PRC Education Committee Meeting (virtual) 
Oct 26 – PRC/All Committee/Area Council Call (virtual) 
Nov 8 – PRC Communications Committee Meeting (virtual) 
Nov 16 – PRC Education Committee Meeting (virtual) 
Nov 25 – PRC 1:1 with REVP (virtual) 
Dec 2-4 – PRC Meetings (virtual) 

2022 
Jan 6 – PRC Communication Committee Meeting (not in attendance however followed up 
with the committee members) 
Feb 9-11 – PRC Meetings (virtual) 
April 20 – PSAC Call for all committees 
May 12 – PRC Call (not in attendance however caught up on the business and outstanding 
committee related work) 
May 25 – UCTE RVP held a Regional Local President’s for Airports – Networked and talked 
about common issues and upcoming CBA bargaining process. 
July 14 – Communication Committee Meeting (not in attendance however followed up with 
the committee members) 
July 28 – PRC Call 
Aug 31 – Communication Committee Meeting 
Sept 15 – PRC Education Committee Meeting (virtual) 
Sept 15-17 – PRC Meetings (Regina) 
Sept 19 – SE / DCL Conference Planning Meeting (virtual) 
Oct 12 – SE / DCL Conference Planning Meeting (virtual) 
Nov 16 – SE / DCL Conference Planning Meeting (virtual) 
Nov 17 – PRC Call 
Nov 24 – SE / DCL Conference Planning Meeting & Venue Walk-through (Saskatoon) 
Nov 25-27 – SE / DCL Conference in Saskatoon 
Dec 3-4 - PRC Meetings (Winnipeg RO) 

2023 
Jan 20 – PRC Communication Committee Meeting (virtual) 
Feb 9-10 – PRC Meetings (Edmonton RO) 
Feb 11-12 – Prairies Region Convention Resolution Committee Meetings (Edmonton) 



100

PR
C 

RE
P 

RE
PO

RT
S

SE Conference  
The Separate Employer / DCL Conference that took place November 25-27, 2022 in 
Saskatoon, where delegates gathered from across the Prairies to discuss the unique realities 
faced by their members. Delegates also had the opportunity hear from several speakers 
(including representatives from the Canadian Labour Congress, a PSAC Negotiator and a 
PSAC Political Communication Officer), participate in a mini social media campaign, and 
network and build relationships with other Locals. 

Bargaining 
A big congratulations to all Locals that were able to either reach tentative and / or ratify new 
agreements with their Employers throughout the term - Locals 30302, 30315, 40807, and 
50135 - to name a few. Good luck to all those that have upcoming negotiations throughout 
the remainder of 2023. 

I would like to thank all the members of the Prairie Region Council for their hard work, great 
discussions, and commitment to PSAC members in our region. 

In solidarity, 

Amanda Wakeford 
Separate Employer Local Representative 
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ALEX CREAMER
Young Workers Representative

 
I was elected the Alternate to the Young Worker Representative at the last PSAC Prairie 
Region Triennial Convention. I came into this role in the middle of the term, on May 12th, 
2022.

When I became the Young Worker Representative, the planning for a Young Workers 
Conference was as already underway. The conference took place in Edmonton on June 
18th and 19th, 2022 and focused on resiliency. There were about 15 attendees, mostly in 
person, but a few were also able to attend virtually, signalling a very welcome return to in 
person conferences. The attendees identified a breadth of experience in union, from newer 
members, to local executive members up to a member of the PA Bargaining team. On 
day one, attendees heard about mobilization from Connor Spencer and enjoyed a panel 
discussion with local NDP MP Blake Desjarlais, REVP Marianne Hladun and Connor Spencer. 
In conjunction with the Academic Conference, a mobilization event took place at MLA Kaycee 
Madu’s office with respect to a provincial Bill that will impact our Academic members choice 
in representation; this was a first introduction for many of the Young Workers to public action 
and activism. Day one was capped with an informal social gathering. On day two we were 
presented with a presentation on resiliency by a pair of respected Indigenous leaders and 
PSAC staff led a workshop on activism and engaging with members. It was a successful 
conference.

The conference also allowed for me to network and engage with Young Workers from around 
the region. We discussed the needs of Young Workers and how they can be unique to the 
group, or also similar to other represented groups, or the general worker base.

I have continued to reach out to and connect with Young Workers in the region. I continue to 
work to build interest in restarting Young Worker Committees in the region and to generate 
motivation in young workers to be involved in the union and to ensure their needs are met.

Previously, there were four active Young Worker Committees in the region, unfortunately, 
as with other councils and committees, interest waned and when I started this role, none of 
those committees were active. I have spent my term working to develop interest in restarting 
those committees. Further, it was necessary to obtain component commission letters for each 
of those councils we hope to reform. At the time of submission for this report, February 2023, 
we appear to have enough interest to form committees in Calgary, Regina and Winnipeg. I am 
currently working to schedule meetings and already have one set for the first week of March 
with the Winnipeg Group. We also have secured multiple letters from components, needing 3 
for each committee.

Planning is underway for the National Young Workers Conference in Montreal in April 
2023; the theme is “Young Workers:Growing Union Power”. I am a member of the steering 
committee for this conference and have participated in multiple meetings as we develop 
themes, goals and plans for this event. I am looking forward to this event as we grow the 
foundations of young workers in PSAC.
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Looking forward to the months between the submission of this report and Convention, I hope 
to continue to progress in the goal of creating Young Worker Committees. I am excited to be 
able to support what will hopefully be a great event in the Young Worker Conference. Lastly, I 
hope to be able to support any Young Workers looking to become more involved in the union 
at any level however I can. This term has been a rewarding experience for me, as I was able to 
provide representation for young workers to the Prairie Region Council.

Submitted in Solidarity

Alex Creamer
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BY-LAWS COMMITTEE 
Prairie Region Council 

 
Chair- Michelle Lang 
Co-Chair- Danielle Poissant 

Members: 
Kathy Airam 
Stasi L’Hirondelle 
Dawn Montgrant 

 

Hello Convention Delegates!! 

The Bylaw Committee meets throughout the term to review and discuss changes to the 

Terms of References of the Committee, The Committee also discusses potential changes 
to the Prairie Region Handbook as well as writes up resolutions for the Prairie Region 
Convention. 

The committee in September 2021, March of 2022, August of 2022.  We reviewed the terms 
of reference and discussed changes to the PRC Handbook. The committee submitted the 
change to include reviewing the PRC Handbook in the Terms of Reference to the Prairie 
Region Council for approval at the September 2022 PRC meeting.  

The committee met in December 2022 to review and make suggested changes to the PRC 
handbook and drafted 12 resolutions that were debated at the PRC meeting in December 
2022. 11 of the 12 resolutions were carried.  You will find these in your packages. 

Respectfully submitted by Michelle Lang on behalf of the committee. 
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EDUCATION COMMITTEE 
Prairie Region Council 

The Education Committee started the term by meeting (online) with Prairies Education Officer 
Karoline Klug, for an orientation and information session on the PSAC Prairies Education 
Program. The Committee was provided with budgetary, planning, and course information, 
as well as a synopsis of how education is generally delivered in the Prairies Region.  We 
discussed setting a few strategic priorities for the committee’s term and tasked ourselves with 
determining some of those priorities.  

Ally-ship training was identified as not only being necessary, but also as a desirable 
engagement tool as enrollment for these types of courses is generally higher. The Committee 
discussed ways to target and attract a robust and diverse array of the membership to union 
learning, for example: how do we engage new members may be working remotely? How do 
we promote learning opportunities that might attract more seasoned activists, such advanced 
grievance handling course? We also discussed potential improvements and the use of new 
tools (webinar, podcast, video etc.) to deliver core representation education, like grievance 
handling and duty to accommodate, in a post (or continuing) COVID-19 pandemic workplace 
environment. 

Promoting PSAC Prairies Education to members was discussed as a priority. In the last cycle 
there was discussion of a promotional pamphlet for education; the new realities of our hybrid 
in person/online world, create both new challenges (such as less face to face communication), 
as well as new opportunities for promotion, and branding of union learning (like member’s 
increased familiarity with social media platforms, and skills gained with communication 
software due to the pandemic). A pamphlet may no longer be the most effective way to reach 
members. The Committee hopes to work collaboratively with the Communications Committee 
to ensure effective, innovative messaging that benefits the Prairies Education program, 
through increased enrollment and novel member engagement. 

The Committee discussed actioning GEN 001 Diversity Mentorship; a resolution passed at 
our previous Prairies Region Triennial Convention. Despite the fiscal realities and limitations 
that may be encountered with such a mentoring program, the committee feels new tools can 
be creatively used, and lessons learned from past mentorship course experiences, can inform 
a better experience for participants, and minimize costs to The Region. The Committee 
submitted a mentorship program proposal to the REVP and we are looking forward to 
launching a Diversity mentorship program soon!  

A priority identified by the committee was an easily accessible schedule of educational 
opportunities to be released on a biannual basis.  The Education Officer and the Regional 
Office Staff team were right in step with us, and such a schedule is now available on the 
PSAC Prairies Website. Both in person and online courses are available and the Region has 
developed a few new courses on topics like economics and politics, that should interest both 
new and more seasoned activists. The Region continues to offer core representation courses 
like Talking Union Basics and Grievance Handling. The Education Committee gives sincere 
“thanks” to Regional Education Officer Karoline Klug, and the RO staff, for putting together 
an innovative and interesting schedule of education opportunities! Special thanks also goes 
out to Brianne Goertzen, Prairies Communication Officer, for updating and improving the 
Education tab on the PSAC Prairies website. The result is a far more user-friendly experience, 
that we hope, supports increased member engagement. One of the new features is a “wait 
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list” registration for courses members want to take, but that may not be offered in this next 
season. These, and many other improvements, will help to make the education program more 
accessible, and more responsive to member needs.  

The Committee drafted and presented Prairies Regional Council Education Committee, 
Terms of Reference to the Prairies Regional Council who accepted them at the February 2023 
Council meeting.  

Respectfully submitted by, 

The Prairies Regional Council, Education Committee 

Alex Creamer, Steve Sukhbir, Amanda Wakeford, Janette Husak, and Sherry Hunt (Chair) 
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COMMUNICATIONS COMMITTEE 
Prairie Region Council 

 
The following were the composition of the committee: Krysty Thomas, Steve Sukhbir, 
Amanda Wakeford, Brea Baresinkoff, Staff Rep Brianne Goertzen, and Chair Tim Hubick 

Tasks of the committee included: 
Emergency Resolution 1 – MISSING CHILDREN AND BURIAL INFORMATION 

We reviewed Emergency Resolution 1 – MISSING CHILDREN AND BURIAL INFORMATION 

A general discussion took place regarding the resolution and the events/discussion at 
convention as it relates to this resolution. There was consensus that the committee did not 
want to duplicate efforts that may be happening in other regions and/or at national. 

Staff continues to canvas the national office and other regions regarding this campaign and/ 
or if a campaign of similar type is in development. 

The role of the Prairie Region Council (PRC) and who sits on the PRC 
A discussion took place on how to communicate the role of the PRC and who sits on the PRC. 
Ideas included short blurbs in an email to introduce members to the membership, get the 
Geographic Representatives to the same blurbs that Equity Representatives already did for 
the self-id form on the website. 

 A special issue newsletter was developed and distributed to Prairie’s members, featuring PRC 
reps and what the PRC does. 

We talked about the need to figure out how to deal with challenging locals when, for 
example, the communication is not being forwarded to the general membership of the Local. 

A possible solution is to try to have more communications, when reaching out with the PSAC 
calendars.  

Terms of reference of the communication committee.  
We reviewed and talked about the terms of reference for the communication committee 
presented them to PRC to be adopted.  

Convention 
We reviewed the past convention themes and brainstormed on new theme for the 2023. A 
general discussion took place regarding possible themes. We considered other union themes, 
controversial themes tied to other groups, and the advice of the Regional Executive Vice 
President (REVP). 

The Committee wanted the theme to be new and refreshing, acknowledging the pandemic 
without saying pandemic. We brainstormed and prioritized three themes that we presented to 
PRC for vote and input. 

We decided on promotional items for Convention that would be included in totes. 
We discussed other promotional items to be offer at boutique for sale at convention. 
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The discussion centered around   hosting a prairies boutique at convention. The committee 
agreed it would be a good option, if feasible to do so. 

We agreed the bunny hug vs hoodie element should be included in the boutique. We will be 
offering a few items at the convention for purchase as the previously discussed catalogue was 
not feasible at this time for the region.  Older promotional items would be sold as well i.e., 
Vintage PSAC prairies logo. 

Prairie Voice Awards 
We reviewed the Prairie Voice Awards. 

A general discussion took place regarding the categories and the committee made the 
following recommendation, multiple categories will be allowed for nominators to put people 
forward for however, a maximum of 3 categories can be selected.  

Social media star category will be eliminated, and no new categories added. This was 
talked about as we felt this category was outdated and posed issues. With many employer’s 
watching members social media feeds, it has resulted in many members staying away from 
using social media in fear of reprisal from employers. 

We discussed gifts for the award winners. The committee was unanimous on an Indigenous art 
piece as the gift to be included as part of the award. 

This was all brought forward to PRC for debate and voted and was agreed to by PRC. 

The committee reviewed the applications of the award recipients by reviewing the redacted 
application to ensure anonymity of the applicants. The winners were chosen through an 
unbiased process and the awards will be presented at the 2023 convention. 

 
Thank You 
As the chair I would like to take this opportunity to thank all the members of PRC, staff and 
the communications committee for their hard work over the last two years. On behalf of the 
communications committee, we wish a safe and enjoyable 2023 convention. 

 
In solidarity  

Submitted on behalf of the committee.  

Chair of the Committee 

Tim Hubick 
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FINANCE COMMITTEE 
Prairie Region Council 

 
Members of the committee: Kathy Ajram, Dawn Montgrant, Krysty Thomas & Michael 
Weisgerber 

The role of the Prairie Region Council Finance Committee is to oversee the operating 
financials (revenue and expenditures) as they relate to the business of the Prairie Region 
Council. The committee met routinely over the last two years to review the quarterly financial 
statements ensuring that all expenses were in accordance to the budget that was passed at 
the 2021 Prairie Region Triennial Convention.  

We also took part in the audit process for the 2021 and 2022 financial years. 

We prepared a draft budget for 2024 - 2026 for debate and discussion by the Prairie 
Region Council which was then passed and submitted to the PSAC Prairie Region Triennial 
Convention Finance Committee. 

We reviewed year end financial packages from all regional committees to ensure 
completeness and make recommendations to the REVP for the 2022 and 2023 funding 
allocations. 

We prepared a financial training presentation and hosted a virtual meeting for all regional 
committees. This training provided executives the information they need to complete the 
annual financial packages to ensure they remain in good standing. 

Respectfully submitted, 

Krysty Thomas 
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HEALTH & SAFETY COMMITTEE 
Prairie Region Council 

 
The Prairie Region Health and Safety Committee had its first meeting during this short cycle 
(two year term) by meeting on October 6th, 2021 to update committee members on the 
Terms of Reference and about the Committee’s mandate and objective. 

The Prairie Region Health and Safety Triennial Conference was fast approaching and the 
committee needed to work fast with Clint Wirth, Committee’s Advisor, on delivering Virtual 
Health & Safety Conference; which took place November 19 – 20 , 2021.   Another last minute 
meeting was called for Tuesday November 16, 2021 to fine tune last few things prior to the 
Regional Triennial Conference. 

The Prairie Region Health and Safety Conference provided informative and engaging 
workshops, presentations and conversations. You may still find resources and presentations 
from the event available here for your information and highly recommended to re-visit:  

A Committee’s Responsibility in a Return to Work 
Health & Safety Committees Reference Guide – CCOHS 
Combatting Virtual Fatigue 

The Committee also planned its annual Town-Hall style meeting for November 30th, 2021 to 
remain in good standing as such meeting is an essential part of the Committee’s Mandate.    

After the New Year, The Committee met on Jan 18, 2022 to go through the information 
gathered during the prior Town-Hall from participants and discuss their feedback to plan 
actions and events accordingly. A lot of concerns were addressed at the Town-Hall regarding 
the Covid pandemic, the attestation issues with at Treasury Board Departments and Agencies, 
proper wearing of PPE during the pandemic; and our union position regarding the process of 
employees’ attestations.   Issues with mental health during the pandemic was also raised so it 
was clear that focusing on mental health to support our members was needed.  Participants 
were reminded of webinars available to members on the Prairies Webpage (i.e. Covid during 
the Holidays by Dr. Quesnel was re-advertised and shared on social media).    General 
feedback on training and education gathered during the Town-Hall meeting.  

The Committee had two more meeting on April 5th, then on June 7th, 2022.  Most of the 
discussions were on Treasury Board and Agencies updates on the return to workplaces from 
working remotely.  

The Committee continued to circulate the (Did You Know) blurbs to members in the Prairies 
as well as posting it on the Prairies Webpage and on other social media platforms such as 
Instagram and Facebook.  Also prior to the annual April 28 Day of Mourning, the committee 
circulates in the three provinces info on events being held to commemorate the Day of 
Mourning. 

The annual Town-Hall style meeting took place on September 21st, 2022.  Discussions 
around the Committee’s TOR and mandate was quick as probably Health and Safety 
activists in the Prairies are more familiar with the committee’s objectives.   Clint always kept 
everyone informed on upcoming events, workshops and training.    Discussion on resolution 
previously submitted to convention (re: adding delegate seats from Regional Health and 
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Safety Committees to participate in the PSAC National OHS Conference) and there was good 
support to submit such resolution to the National H&S Conference.  More concerns about 
using 699 Leave and covid,  Regional Health & Safety Conference preferably offering hybrid 
model,  attendees would like to see Mental Health DTA workshops and resources,  
 questions on the new Health and Safety Joint Learning Program (JLP) workshops, and other 
related discussions. 

In October 2022, the committee met again to finalize and vote on resolutions being 
submitted to the PSAC National Health and Safety Conference. It was decided to send a 
Did You Know blurb on Winter blues / Winter solstice to send out and post online around 
mid-December 2022.  Prairies H&S conference will be held Fall 2023, possibly hybrid.  
Suggestions came up that we take a look at OHS perspectives from a Young Workers’ views 
for next conference; and maybe an environmental topic. 

The very last meeting the committee held was on January 17th, 2023.  The meeting was to 
discuss and finalize our plan for Prairie Region Caucus and the Focus Working Groups we 
planned to have during the Regional Caucus.  

The PSAC National Health and Safety Conference was a success.  Great workshops, great 
keynote speakers and great panel discussions.  Debating resolutions went well and we 
manages to debate and defend the resolution that we submitted, which was carried.  Now 
this resolution (that asks to add 3 delegate seats from each Regional Health and Safety 
Committee to participate in the national health and safety conference) shall go to the National 
PSAC Triennial Convention to be voted on during that convention. 

The Prairie Region Committee wishes to thank the Prairie Region Council for the tremendous 
support that we’ve been witnessing.  A bigger thank you yet to the Prairie Region H&S Rep 
Clint With, our advisor, for the wealth of knowledge that he provides our committee with.  

Wishing everyone great Prairie Region Triennial Convention.  
Respectfully Submitted, 
February 22nd, 2023  

Your PSAC Prairies Regional Health & Safety Committee: 
Michelle Lang, Co-Chair, Component/DCL – UOSGE 40005 
Gus Mardli, Co-Chair, PRC – S.E. MB. Geographic     
Karine Drobko, Secretary/Treasurer – CEIU           
Stasi L’Hirondelle,    PRC – N. AB. Geographic    
Tim Hubick, PRC – PWD Rep            
Brea Baresinkoff, Customs & Immigration Union (CIU) 
Valda Behrens, Union Of Safety & Justice Employees (USJE)         
Faye Kingyens,   Union of Health & Environment Workers (UHEW) 
Randy Olynyk, Agriculture Component (AGR)             
Rachel Robinson, Union of Canadian Transportation Employees (UCTE) 
Martin Kaminski, Union of National Employees (UNE)            
Lissette Serrano, Union of Veterans’ Affairs Employees (UVAE)                                            
Bill Freel, Union of National Defense Employees (UNDE)                                            
Kyle Berry,  Union of Taxation Employees (UTE) 
Vacant, Union of Postal Communications Employees (UPCE) 
Vacant, Government Services Union (GSU) 
Staff Clint Wirth (Committee Advisor – PSAC Prairies H&S Officer) 
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